IN THE EXEMPTION APPLICATION OF:-

SBV SERVICES (PTY] LTD Applicant

and

NATIONAL BARGAINING COUNCHL, FOR THE
ROAD FREIGHT AND LOGISTICS INDUSTRY {Countil} Respondent

DECISION

1. The Applicant appiled for exempiion not to contribute to Counci's Welliness Fund.

The Applicant's employees are regisierad with Bankmed Medical Aid and have an
in-house weliness program.

2. The matter appeared on the Agenda of the Exemptions Body meeting held on the

18" July 2011,
3 The following were present:-
3.1 MrY. Nagdee - Chairperson of the Exemptions Body
32 MrG.Wessels - Member of the Exeimplions Body
3.3 Ms M. Brown-Engelbrecht - Member ef RFEA
3.4 ArT Short - Member of RFEA
36  Mri Gys - MTWU
36 MrE. Kock - Seniar Agent of NBCRFLI

3.7 MsT. Stroh - NBCRFLI
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3.8 M P Mndaweni - Gommittee Secretary of NBCFRLI

Apclogies wers received from:

41 MsR. Manning - Mernber of the Exempfions Body

APPLICANT'S SUBMISSIONS '
The Applicant submits, inter alta, as follows:

“I.  Our meeting of the 30“ October 2009 at the offices of NBCRFI
and various subsequant meetings and emails refer.

2. We confirm that SBV has applied for exemption from the
NBCRF! Weliness Fund in NMovember 2008, but that we have not
had any formai response to our appliication.

3, We further confirm that SBV enfered the Retail GIT industry ﬁmn;
1 January 2010 and that all empioyees who are employed in
S58Y's Refall CIT division are resorting under NBCRF's
junediction and that fhese Relail CIT employess are
participating in alt NBCRFY's structures, processes and funds,

4, We have noted the NBCRFI Weliness Fund that was established
in tarms of Clsuse 57 of the NBCRF! main agreement We

understand that the Wellness Fund provides for:

4.1 A comprehensive strategy lo promote awareness of HIV
and AIDS;
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4.2

4.3

Facilities, services and beneflis for employees in the
industry who suffars from HIV and AIDS;

Promoting the substanfive and procedural rights of
employees who are diagnosed with HIV and AIDS. |

EBV hereby applies in terms of clause 46 of NBCRFI's main
agreement for full exemption from the NBCRFI Weliness Fund,

The grounds on which 5BV is applying for exemption from the
Waellness Fund are as follows:

5.1

it is a condition of employment for all Refail CIT
empioyoes to become members of the Bankmed medical
aid scheme. SBV subsldizes 50% of employeas’ monthly
inedical ald membership fees, Bankmed provides fo ail
members various free and confidantfial special care
programmes, one of which /s a special care program for
members wiho were diagnosed with HIV or who suffer
from AIDS. The Bankmed HIV / AIDS spesiaf care
program provides to members, on a one-on-one basis, the
following services:

» information and advice on treatment;

¢ Counsalling and continuous encouragement;

- fnformeation on the correct diet, vitamins and
fifestyle fo builf op the immune system; '

e  Referrals fto healthcare providers who are
gxperienced in managing the discase;

¢ Counselling and support to family members and
partners; and

. Acress to:




5.2

5.3

- Poctor's constiltations;

- Blood lests;

- Antiretroviral treatment;

- Treatment for HIV pusitive pregrant women;
and

- Treatment for persens who may have been
axposed accidentaliy fo the virus.

Al Retail CIT employees have free access fo the ICAS
Employee Weilbeing service. ICAS provides a free and
confidentlai professional psychological counselling
setvice on & 24 hour basls (telephonically}, or on & one-
on-one baslis, tv employees who were diagnosed with HiV
or who suffers from AIDS.

S8V launched a valuntary HIV testing and counselling
service through Careworks HEV Management from 1
December 2009. Ail $BV's Retail CIT employees have
access f0 a confidential HiV testing and counseiling
sorvice that is performed by professiona! healthcare
providets on an intermittent basis.

2

fn view of the abnve, SBY believes that the programmes and
services that It is offering fo its Retaif CIT employess fo manage
the different facets of HIV / AIDS, are beiter than the
programines and sorvices that the NBCRF Wellness Fund offar
fo employees. Wa therefore request that this application for
exemption from the NBCRFI Weilness Fund be granted.

Should you require additions! Information fo consider this
application, kindly contact the writer.”




MTWU

by Guys pointed out that at demarcation dispute is pending. It was confinned that
the demarcation did not apply to the present application.

CUUNCIL'S SUBMISSIONS

7.1 The Councit submitted, inter alia, as follows:

“The Applicant has a good compliance history with the Collective
Agreements of Council and is compliant with the provisions of the
previous exampiion that was granted fo them en the Wellness Fund.
The Exemptions Body is gulded by clause 57 of the Main Collective
Agreament and clause 48) of tha Dispute Resolution Agreement. We
therefore fust that the panel will make their decision accordingly.”

7.2 The Council further submitted that it was not opposed to the application.

ANALYSIS

The Exemplions Body is satisfied that the Applicant has complied with the criteria-
‘in terms of clause 4 of the Dispute Resolution Agreement. The Applicant's
employees are registered with Bankmed and have an in-housa wellngss program.
The application has the support of SASBO, a finance Union.




9. DECISION

The Applicant is granted an exernption from Councii's YWellness Fund for the peried
1* May 2041 to 30" Aprl 2012

i{a '
DATED THE __/ DAY OF __Ar7#S/ 2011 AT BRAAMFONTEIN,
JOHANNESBURG.
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HF{.’{NAGDEE MR G. WESSELS
Chairperson of the Mamber of the

Examption Body Exemption Body




