IN THE EXEMPTION APPLICATION OF:-

ROHLIG GRINDROD (PTY) LTD.





Applicant

and

NATIONAL BARGAINING COUNCIL FOR THE

ROAD FREIGHT INDUSTRY (Council)



      Respondent 

____________________________________________________________

R U L I N G              

____________________________________________________________

This matter appeared on the agenda of the Special Exemptions meeting of the Exemptions Body which was held on the 12th of March 2008.

Present on this day were:-                        

1.
Adv. R. Rawat
    -
Chairperson of the Exemptions Body

2.
Mr. Y. Nagdee
    -     Member of the Exemptions Body

3.
Mr. T. Short

Road Freight Employers Association

4.
Ms. M. Brown


5. 
Mr. S. Mothibedi

Motor Transport Workers Union (MTWU)

6.
Mr. M.. Mabaso

7.
Mr. S. Lefuwa          -
South African Transport & Allied Workers 


         Union SATAWU)

8.
Ms. T. Ströh

9.
Mr. P. Mndaweni

National Bargaining Council for the


10.
Mr. N. v/d Struys

Road Freight Industry (Council)

11. Mr. U. Lawrence

12. Mr. F. Razano

for Applicant

13. Mr. A. Skozana

14. Ms. J. Thanarayen

The application for exemption reads:-
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“5.1
Generally complying with the provisions of the Main Collective Agreement published under Government Gazette Number R467 of the 19th May 2006 and which is applicable to the Applicant and its employees at the Pamona Branch and its Gauteng warehouses;

5.2 Registering its employees with the Council and remitting levy contributions on behalf of its employees to the Council.

5.3 Complying with the Holiday Pay Bonus Fund provisions as are set out in the Main Collective Agreement;

5.4 Contributing to the Holiday Pay Bonus Fund for and in respect of its employees;

5.5 Complying with provisions of the Sick Fund as are set out in the Main Collective Agreement;

5.6 Contributing, in respect of its employee, to the Sick Fund established by the Council;

5.7 Complying with the provisions of the Collective Provident Fund Agreement as set out in the Collective Provident Fund Agreement;

5.8 Contributing in respect of its employees to the Provident Fund established by the Council in terms of the Provident Fund Collective Agreement;
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5.9 Complying with the provisions of the Dispute Resolution Collective Agreement established by the Council in respect of the Dispute Resolution Collective Agreement;

5.10 Complying with the provisions of the Wellness Fund established in terms of the Main Collective Agreement of the Council and remitted contributions on behalf of its employees to this fund.

At the outset, the Applicant was unable to be heard on Clauses 5.3 and 5.4 and 5.10, which related to the Holiday Pay Bonus Fund and the Wellness Fund, respectively.  These applications were therefore postponed sine die.

As regards the other applications, Mr. Abner Ramakgolo of SATAWU informed the Exemptions Body that SATAWU had had extensive consultations with the five employees of the Applicant for whom the exemption was sought and that they had clearly indicated their desire to remain with the Applicant with its various benefits and that SATAWU completely supported the application.

What however is not apparent from the application is exactly who the five employees are.

As a matter of urgency, the Applicant is requested to submit these five names and co-members to the Exemptions Body as soon as possible so as to enable it to complete its decision.

Dated the        of March 2008 at Braamfontein, Johannesburg.

_______________




______________

ADV. R. RAWAT  




MR. Y. NAGDEE

Chairperson of the




I agree

Exemptions Body

