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DEPARTMENT OF LABOUR

NO. R, 329 17 MARCH 2016

LABOUR RELATIONS ACT, 1995

NATIONAL BARGAINING COUNCIL FOR THE ROAD FREIGHT AND
LOGISTCS INDUSTRY: EXTENSION TO NON-PARTIES OF THE MAIN
COLLECTIVE AGREEMENT

|, MILDRED NELISIWE OLIPHANT, Minister of Labour, hereby in terms of
section 32(2) read with section 32(5) and section 32(8) of the Labour
Relations Act, 1895, declare that the collective agreement which appears in
the Schedule hereto, which was concluded in the National Bargaining
Councit for the Road Freight and Logistics Industry and is binding in
terms of section 31 of the Labour Relations Act, 1995, on the parties which
concluded the agreement, shall be binding on the other employers and
employees in that industry, with effect from the second Monday after the date
of publication of this Notice and for the period ending on 30 September 2016.

,@5},@@&
MINISTER'OF LABOUR
goaet

This gazette is also avallable free online at www.gpworiline.co.za
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UMTHETHO WOBUDLELWANO KWEZABASEBENZ! KA-1995

UMKHANDLU KAZWELONKE WOKUXOXISANA PHAKATHI
KWABAQASH]I NABASEBENZI EMBONINI YOKUTHUTHWA
KWEZIMPAHLA EMGAQWENI: UKWELULWA KWESIVUMELWANO
SABAQASH!I NABASEBENZI EIYINGQIKITHI SELULELWA KULABO
ABANGEYONA INGXENYE YASO

Mina, MILDRED NELISIWE OLIPHANT, uNgqonggoshe Wezabasebenzi
lapha ngokwesigaba 32(2) sifundwa nesigaba 32(5) kanye nesigaba 32 (8)
soMthetho Wobudielwano Kwezabasebenzi ka-1895, ngazisa ukuthi
isiVumelwano phakathi kwabagashi nabasebenzi esitholakala kwiShedul;
yesiNgisi exhunywe lapha, esenziwa UmKhandiu Wokuxoxisana Phakathi
Kwabagashi Nabasebenzi Embonini Yokuthuthwa Kwezimpahla
emgaqweni futhi ngokwesigaba 31 soMthetho Wobudlelwano
Kwezabasebenzi ka 1995, esibopha labo abasenzayo, sizobopha abanye
abagashi nabasebenzi kuleyolboni. kusukela ngomsoMbuluko wesibili emva
kokukhishwa kwalesiSaziso futhi kuze kube isikhathi esiphela mhlaka 30
kuMandulo 20186.

T e
UNGQONGQOSH@E BASEBENZ|

ls7 ozr/ 20/t
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SCHEDULE
NATIONAL BARGAINING COUNCIL FOR THE ROAD FREIGHT AND LLOGISTICS INDUSTRY

AMENDMENTS TO THE MAIN COLLECTIVE AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1995 made and entered into by and
between the -

ROAD FREIGHT ASSOCIATION (RFA)
NATIONAL EMPLOYERS’ ASSOCIATION OF SOUTH AFRICA (NEASA)

(hereinafter referred to in this Agreement as the “employers” or the “employers’ organisations”)
of the one part, and the

SOUTH AFRICAN TRANSPORT AND ALLIED WORKERS' UNION (SATAWU)
MOTOR TRANSPORT WORKERS’ UNION OF SOUTH AFRICA (MTWU)

TRANSPORT AND ALLIED WORKERS’ UNION OF SOUTH AFRICA (TAWU)
PROFESSIONAL TRANSPORT AND ALLIED WORKERS' UNION OF SOUTH AFRICA (PTAWU)
(ACTING JOINTLY WITH TRANSPORT AND ALLIED WORKERS’ UNION OF SOUTH AFRICA IN

TERMS OF CLAUSE 6.14 OF THE NBCRFLI CONSTITUTION)

(hereinafter referred to in this Agreement as the *employees” or the “trade unions™), of the other part,
being the parties to the National Bargaining Council for the Road Freight and Logistics Industry to amend
the Agreement published under Government Notices No. R.4 of 6 January 2012, No. R.48 of 31 January
2014, No. R.664 of 5 September 2014 and No. 981 of 16 Octoher 2015,

1. SCOPE OF APPLICATION
{1 The ferms of this Agreement shall be abserved in the Road Freight and Logistics Industry:
(a) by all the employers who are members of the employers' organisations and by all
employees who are members of the trade unions, and who are engaged and employed in

the said Industry, respectively.
(b) In the Republic of South Africa.

This gazelte Is also avallable free onlina al www.apwonline.co.za
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@) Notwithstanding the provisions of sub-clause (1), this Agreement shall apply to -
(a) employees for whom minimum wages are prescribed in this Agreement and to the

employers of such employees;
{b) other calegories of employees, listed in schedule 7 who qualify for the across the board

increases, as well as payments and benefits specified 1o the employers of such

employees; and
(c) owner-drivers and their employees only insofar hours of work and limiialions on hours of

work and registration with the Council is concerned.

{3) The provisions of clause 1(1)(a), 1.A, 65A, 73(1), 76, 77, 78, Schedule 4, 1A, Schedule 5.8 and
Schedule 5.8 of this Agreement shall nol apply to employers and employees who are not
members of the employers’ organisalion and the trade unions, respectively, who entered into this

Agreement.

2. CLAUSE 1A: PERIOD OF OPERATION OF AGREEMENT

This Agreement shall come info operation on such a dale as determined by the Minister of Labour in
terms of Section 32 of the Labour Relations Act, 1995, and shall remain in force until 28 February 2019.

3. CLAUSE 56: BARGAINING UNIT

1. Substilute the existing sub-clause 56 (1) with the following:

“(1) The bargaining unit means all employees employed in operations, warehousing, fleet
maintenance and administration as listed in the wage schedules as contained in Schedule 2
of the Main Agreement, but excluding management that may take decisions o recruit or
discipline employees, however including supervisors and controliers regardless of whather or

not they may make decisions ta recruil or discipline.”

4, CLAUSE 60: HAZCHEM EMPLOYEES

1.  Substitule sub-clause 60 (2} with the following:

“(2) For the purposes of this clause, a "HAZCHEM employee” means a driver who is qualified as
a Dangerous Goods Driver and holds an appropriate Dangerous Goods Permil and the
driver's assistant who accompanies the driver and who are both employed specifically to
transport dangerous goods of a company which is registered accordingly to operate as a

‘This gazette is also avallable frée online at www.gpwonline.co.za
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transporter of dangerous goods including employees employed in Hazardous Wasle
Disposal Facilities and employees handling hazardous substances as defined in the Main
Collective Agreement. Hazardous Waste Disposal Facility means a disposal and or
trealment facility licensed by the Deparment of Environmental Affairs for the disposal and or
treaiment of hazardous waste.

(@) The application of the Hazchem Allowance as per aforementioned delfinition, will be off-

set against any exisling aillowances / payments made for similar purpose.”

5. CLAUSE 65: PROVISIONS APPLICABLE TO THE CiT SECTOR

1. Insert a new clause 65A:

“CLAUSE 65A: EXTENDED BARGAINING UNIT (EBU) EMPLOYEES IN THE CIT SECTOR

(1) EBU Process
(a) Parties agree to the following process on all existing CIT EBU categories:

(i} The CIT chamber will, under the auspices of the QOuistanding Wage Issues
Standing Commillee, convene within 30 days of this Agreemen! becoming
effeclive in terms of the Council's Conslitulion, clause 20.4, to appoinl an

independenl service provider to:

(a} grade aforemenilioned positions and provide generic job descriptions for
same.

(b) Establish the exisling eaming range for the aforementioned with the aim of
idenlifying the applicable MIN at the 25" percentile {minimum level) of such
ranges.

(i) The outcome of such exercise must be reported to the same committee within 6
monihs of the commencemenlt of the aforementioned process, with the aim of
parties making an agreed recommendation 1o Council on the outcome.

(b} BOXROOM MARSHALL GRADING

To be graded within 3 months from 3 September 2015. Within 6 months of the

commencement of the aforementioned, parties will report to Council on the ocuicome.

Should any party not agree on such outcome, any parly may invoke any process in

lerms of the Council's Constitution and/or the Labour Relations Act.

{c) TSO GRADING
To be graded as part of the process agreed above and in the interim, overtime to be

paid after completion of 195 normal hours,

This gazetie is also avallabla frea online al www.gpwonline.co.za



STAATSKOERANT, 17 MAART 2016 No. 39830 11

1.

(d)

6.

Non-CPC Cross pavement 3 man

(i)

(ii)

The parties agree lo a process to be convened within 30 days of this Agreement
becoming effective in terms of the Council's Constitution, clause 20.4, in which a
commitlee consisting of employer and employee represenlatives be established al
each CIT company, to attempt to identify relevant criteria, including safety and
securily consideralions, in order to delermine the relevant operational
requirements for the assignment of a 3" man to an armaured vehicle.

Within 6 manths of the commencement of the aforementioned, parties wili report
to Council on the outcome. Should any parly not agree on such outcome, any
parly may invoke any process in ferms of the Gouncil Constitution and / or the

Labour Relalions Act."

CLAUSE 66: EMPLOYEES OF TEMPORARY EMPLOYMENT SERVICES

Substitute sub-clause 66 (6) with the following:

“Prevalling Labour Legislation (including but not limited to the Labour Relations Act, Basic
Condilions of Employment Act, Employment Equity Act) regarding temporary employment services

will apply.”

PART 10: PROVISIONS APPLICABLE TO PARTICULAR CATEGORIES OF EMPLOYEES

insert a new clause 67A under Part 10:

“CLAUSE 67A: DUAL DRIVER SYSTEM

(1) A Dual Driver system is where two drivers are simullaneously engaged, sharing duties on

one vehicle whilst out on the same journey.

(2)  The trip will be divided between two drivers and the compulsory rest intervals between shifts,
as prescribed in clause 6 of the Main Agreement, must be complied with.

(3) Each driver will be paid for his/her ordinary and overtime hours worked in terms of clause 3
and clause 10 and as defined in Schedule 2 of the Main Agreement, up to a maximum of 15

hours in any 24 hour period.

(4) A Dual Driver Subsistence Allowance will be payable, in terms of ilem 7 Schedule 5 to each
driver for the shift worked In accordance with the dual driver system. This allowance will be

This gazelt&'ls also availabls frea online at www.gpwonline.co.za
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()

(8)

1. Insert

paid instead of the standard Subsistence allowance. A driver who does not qualify for the
slanding Subsistence allowance as per clause 36 of the Main Agreement, will receive the
difference between the Dual Driver Subsistence allowance and the standard Subsisience

allowance as specified in clause 36 of the Main Agreement,

This will be off-sel against any similar existing paymenl praclices relaling to the dual driver
work practice. Such payment practices will nol reduce as a result of this allowance.

Both drivers, whether driving or not, will be covered for purposes of workman's compensation
(COIDA), for the duration of the trip.”

8. PART 11: ADMINISTRATION OF AGREEMENT

a new clause 76 under Pari 11,

‘CLAUSE 76: ENTERPRISE AND SUPPLIER DEVELOPMENT

(1

The parlies agree to a Task team being established under the auspices of the Council, lo be
constituted by party representatives and to be facilitaled by Commissioner Kaizer Thibedi.
At the lirst meeling of this committee terms of reference and process wili be established,
which may include the appointment of subjecl malter experis from, inter afia, the Departmen

of Transport, Depariment of Trade and Industry.”

2. Insert a new ciause 77 under Par! 11

“CL.

1.

AUSE 77: PROCESSES AND PAYMENT OF EBU EMPLOYEES

The parties agree to refer the extension of the 13" cheque payment to Exlended Bargaining
Unit (EBU) employees to a secondary process, to be initiated within 30 days of this
Agreement becoming effeclive in terms of the Council's Canstitulion, as per clause 20.4.

The aforementioned secondary process will require pariies to nominate party members o a
Task Team as stipulated in the Council's Constitution, who will appoint an independent
service provider. The Task Team will also develop terms of reference for such service
provider who, amongst others, will investigate the scope and financial impact of the possible
extension of the 13" cheque benefit 1o employees within the existing EBU categories. The
tindings of such investigation must be presented to Council by not later than 31 March 2018,

This gazette is alsoavallable free onfine at www.gpwonline.co.za
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3. Upon receipt of the findings and recommendations from the service provider, the parties will
convene and deliberate on the service provider's report with the alm fo agree on the way
torward. Should the parties fail to reach agreement on the way forward by 31 May 2018 a
CCMA Facilitator will be appoinied to atlempl 1o assist parties on determining the way

forward.

4. Should the facilitated process not resull in an agreement by 31 August 2018, the following

shall apply.

(a) By nol later than 15 December 2018, a payment equal to one week's basic wage will
be made to existing EBU categories up o Patterson Grade B3 or those earning a basic
wage of less than R10 000 per month including EBU employees in grades B4 1o C1
earning a basic wage of less than R10 000 per month.

(b)  Subject to the above, such paymenl will only apply where above mentioned employees
do nol receive a 13" cheque or similar payment in terms of their conditions of service.
On the whole no employee, in terms of their existing benefits, will be prejudiced as a
result of this provision and such payment will be off-set against any olher similar

payments made in lieu of a 13" cheque paymen! made in 2018.”

3. Inser a new clause 78 under Pari 11
“"CLAUSE 78: OFF-CROP EARNING PROCESS

A commillee will be established under the auspices of the Councll to invesligale viable
allernalives pertaining to off-crop processes. This process shall commence within 30 days of this
Agreement becoming effective in terms of the Council's Constitution, clause 20.4, and lo be

finalised by no later than the expiry date of this Agreement.”

9. SCHEDULE 4: WELLNESS FUND

1.  Insert a new item 1A.
“1A: WELLNESS

(1} The Wellness Committee will engage the current Service Provider on reviewing the existing
benefit structure in an attempt to provide allernative options that will address specific needs
of those contribuling or lo invesligale any other alternatives in this regard, within the existing

contribution rates.

‘This gazette Is also avallable free oniine at www.gpwonline.co.za
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The Wellness Committee will reporl tlo EXCO in this regard within 6 months from the
Agreement becoming effective in terms of the Council's Constitution, clause 20.4."

2. ITEM8: EXTENSION OF THE WELLNESS FUND

1. Number the existing paragraph as (1) and add a new paragraph (2).

‘(2) The existing wellness contributions and benefils ta be extended trom year 2 (1 March 2017},
to current EBU categories up to B3, including employees in grades B4 to C1 earning a basic
wage of less than R10000.00 per month, provided that it is optional to aforementioned
employees for whom an existing medical / sick benefit is nol already a condition of

empioymeni.”

10. SCHEDULE 5: REMUNERATION AND OTHER MONETORY BENEFITS

1.  Substilute the foliowing for item 1({a)(1):

‘(1) From ihe date of promulgation until 28 February 2017, the minimum rate at which wages in
respect of ordinary hours of work shall be paid by an employer to each member of the under
mentioned grades of his employees, shall be as foliows:

(a) Weekly Wages:
General Freight and Logistics, Sugar Cane Sector, In-Field Operations, Furniture

Removal and CIT:

TABLE ONE: MINIMUM WAGES AND WAGE INCREASES: GRADES 1TO 6:
From the date of promulgation until 28 February 2017

1 2 3 4 5 6
New Across
Category Class Grade | Pattersen | Minimum the
Code (As per the categories as defined in schedule 2 Grade Wage per Board
of the Main Colleclive Agreement} Week Increase
1 General WOrKer, ...coivviimriiir e e 1. A Band
42 General Worker, repair shap.........ccocoevvevinenan A Band R1078.35 9%
3 Packer/Loader, grade l...........co.ovviiiiiiiinenievenn, A Band
27 SeCUNY GUANTD. - v veeicereii e s irrcaricsinnanenns A Band
5 Motorcycle/Motor Tricycle Driver...........coooepvieeees 2. B1
6 Light Motor Vehicle Driver......c..cccevoieecvnviveeiannns B1
2 Checker, grade l...o.ccooiie i e Bi1 R1218.93 9%
22 Loader Operator, grade ..o e B1
24 Mobile Hoist Operalor, grade H...........ccecoveeeeenn B1
46 Packer/Loader, grade Il......c.ccoceepiveeeninanianinniinnn. B1
7 Medium Motor Vehicle Driver (arliculated)............. 3. g2

‘This gazetts is also avallable fres online at www.gpwonline.co.za
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B | Medium Motor Vehicle Driver (ngld) ..................... s I B2 : ? B l
44 Artisan Assistant.. vemeererenrressasnmenee | | B2 |
19 | Ganlry Grane Operator grade FIho S N ] | B2 ]
23 | Mobile Hoist Operalor, grade L..........ocoeeeirieciaans ; . B1 | R1502.35 g% |
47 Checker, grade ll..,....cccoovviiriiiiiiniiinen e | f B2 ' |
21 Loader Operator, grade |.........ccccivvieiviniinerannnae i | B2 .| |
20 Gantry Crane Operator, grade ... ...c.ccoveneneienne, ‘ I B1 i
26 | Sloreman (workshop)................ verd] B2 ‘
{15 | Teamleader......... . B2 S
i 10 Heavy Motor Veh.c!e Dnver (amculated) 4. B3
11 Heavy Motor Vehicle Driver (rigid)... B3
12 Extra-heavy Motor Vehicle Driver (articulated) ........ B3 R1721.75 9%
13 Extra-heavy Motor Vehicle Driver {rigid). .. B3
18 | Dispalch ClerK.......oieoivvniiee v e 83 SR
14 Ultra-heavy Molor Vehicle DAVer.......c......ccoen..... 5. B4
| 45 Semi-skilled Artisan............ccocvii, B4 R1996.93 9%
|49 | Storeman [warehousel...........occeeiimniiiiininnne 84
i 50 Vehicle GURID............. .eeeeeerereeerreeeeeeeeeneeenneas 3. B2 R2385.73 9%
41 Security Officer, fll....ooov v B. B3 R1988.24
40 Security Officer, l......coovreieein e B3 R2 385.73 9%
39 Security Officer, |.....oovvviiiiiiiicicniiveiniiiineans B4 H2385.73
[ 61 [ Custodian..........cceoerirenisiinniiissiiniiineinsieenen, 5 | B4 | R2782.96 9%

(2) Across the board increases of 9% on actual wage shall be awarded lo all employees,
mentioned in grades 1 lo 6 above, who were in the employ of an employer prior lo the

coming into operation of the above mentioned wage schedule.”

2. SubstHuia the following for item 1. (b):

“1.(b) Forthe period 1 March 2017 lo 28 February 2018 the minimum weekly rale of which
wages in respect of ordinary working hours shall be paid by an employer to his employees

who are engaged in the under menlioned grades, shall be as follows:

TABLE TWO: MINIMUM WAGES AND WAGE INCREASES: GRADES 1 TO 6:
For the period ending 28 February 2018

1 2 3 4 5 6
New Across_{
Category Class Grade | Patterson | Minimum { the
Caode {As per the categories as defined In schedule 2 Grade Wage per Board
of the Main Collective Agreement) Week Increase

1 General Worker... SRR R 1. A Band

42 General Worker, repalr shup ............................. A Band R1170.00 8.5%

3 Packer/Loader, grade |... A Band

27 Security Guard... A Band

5 Motorcycie/Motor Trlcycie Drwer cerrrammeanane | 2 B1

6 Light Moter Vehicle Driver... B1

2 Checker, grade |....cocovvviiniiiiiineanaiin B1 Rt 322.53 8.5%

22 Loader Qperator, grade ll.........ooooooiiniiiiiiiiininnn B1

24 Mobile Hoist Operator, grade ll........................ B1

46 Packer/Loader, grade . .............oooiiiiininin | B1
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7 Medium Motor Vehicle Driver (articulated)... ......... 3 B2

8 Medium Motor Vehicle Driver {rigid)..................... B2

44 Artisan Assistant...............ooeiieniieine Bz

19 Gantry Crane Operator, grade b........ccccoevenvvivinnn, B2
23 Maobile Hoisl Operator, grade L.......ccoccceeeeerrrinn.n, Bt A1 630.04 8.5%
47 Checker, grade ll...........covvvvverioiniiieeieeereire i e B2
21 Loader Operator, grade l......co..oooovivieiiiiiinnnnnnn, B2
20 Gantry Crane Operalor, grade ll...........vvevvvennanne, B1

26 Storeman {workshop)......c.o.ocoiviimniieciiiceviennnnn, B2

15 Team Leader. .......cooi it cvris e, B2

10 Heavy Motor Vehicle Driver (articulated)............... 4. B3

1 Heavy Motor Vehicle Driver (rigid)..........ccoeoevnnnn, B3

12 Extra-heavy Motor Vehicle Diiver (anicufated)........ B3 R1 868.09 B.5%
13 Extra-heavy Motor Vehicle Driver {rigid)................ B3

18 Dispatch Clerk...oo.vuuiie e eeeeeeearvennn B3

14 Uttra-heavy Molor Vehicle Driver.......c.ooeeerivven .., 5. B4
45 Semi-skillad Artisan.... .....o...ccoiieviiiin e B84 A2 166.66 8.5%
49 Storeman {warehouse).............cc.eeeiviiiniieernnnnnn. B4
50 Vehicle Guard 3. B2 R2 588.51 8.5%
41 Security Officer, Hl.............oovvveviviviviiirreeeinsinnnne €. B3 R2 157.24
40 Security Officer, ll.....c.ooocoiiviiieeeee s B3 R2 588.51 8.5%
39 Security Officer, ..o B4 R2 588.51
51 CUSIOIRM. . .eeeeiviciiiineneriniervereeeieeiiiieeeiesseriennnes 5. B4 H3 019.51 8.5%

3.  Substitute sub-items 1. (b) (1) with the {ollowing and delele sub-ilem (2) in ils entirely.

(1) Across the board increases of 8.5% on aclual wage shali be awarded 10 all employees
mentioned in grades 1 lo 6 above, who were in the employ of an employer prior o 1 March

2

017"

4, Substitute sub-item 1 (¢} with the following:

TABLE THREE: MINIMUM WAGES AND WAGE INCREASES: GRADES 1 TO 6:

For the period ending 28 February 2019

1 2 3 4 5 &
New Across
Category Class Grade | Patterson | Minimum the
Code (As per the categories as defined in schedule 2 Grade Wage per | Board
of the Main Collective Agreement) Week Increase
1 General WOorker.......coocvvvveveriire i eeceer e 1. A Band
42 General Warker, repair 8hop........ccoceeeeevereeeian.. A Band R1 269.45 8.5%
3 Packer/Loader, grade L..............coooooeviiiinnininn, A Band
27 Security GUard........ccocuieiiiiiie i A Band
5 Motorcyele/otor Tricycle Driver..........ooccovvvvee, 2 Bt
6 Light Mator Vehicle DRver.......c.....oeeevvieeiiiinrnnn, Bi
2 Checker, grade L......ccocvvvniininnniniiccvire e B1 R1434.94 8.5%
22 Loader Operator, grade M..........co.oovvvvvvveereeennns B1
24 Mobile Hoist Operator, grade N.............ceeevennn.nn., B1
46 Packer/Loader, grade ll......c...ccccoevvvvvvvnennnnnnnn, B1
7 Medium Motor Vehicle Driver (ariculated)............. 3 B2
B Medium Motor Vehicle Driver {rigid)..................... B2
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44 Artisan Assistant... B2

19 Ganlry Crane Operator grade I ........................... B2

23 Mabile Hoist Operator, grade l.. . T Bi Rt 768.5% 8.5%
47 Chacker, grade [1... B TS+ 3 B2

21 Loader Cperalor, grade l ................................... B2

20 Gantry Crane Operalor, grade Il.............cocoevviene B1

26 Stareman (workshop). .....v.veeiveiee v, B2

15 Team Leader....cooovniiiiieaiiic i, 82

10 Heavy Motor Vehicle Driver (articulated)............... B3

1 Heavy Molor Vehicle Driver (rigid)... B B3

12 Extra-heavy Motor Vehicle Driver (amculaied) ........ B3 R2 026.87 8.5%
13 Extra-heavy Motor Vehicle Driver (rigid)... 83

18 Bispatch Clerk......ocovureeniee e veiiiieeaaeneasans s, B3

14 Ultra-heavy Molor Vehicle Driver................c....... B4

45 Semi-skilled Artisan............cccccvieiviniiviii, B4 R2 350 82 B.5%
49 Storeman (warehouse)....................... T B4

50 Vehicle Guard B2 A2 808.53 8.5%
41 Secunty Officer, t...................... R R 3 -7 B3 R2 340.60

40 Security Officer, H......ovvvvviriicns e, B3 R2 80A.53 8.5%
39 Securily Officer, L........oviiiiiiiiiaieiieiiiiiaeens s B4 Rz 6808.53

51 CuStOIAN, v e ve e eraraesins B4 R3 276.17 8.5%

5.

6.

Delete the existing sub-items 1 (¢} {1) (2) and (3} in its entirety.

Renumber the existing sub-item 1 (d) as sub-item 1 (c) and substitule with the following:

"(c)

Exlended Bargafning Unit Employees (EBU)

{1) In accordance with the Main Colleclive Agreement definition of the Bargaining
Unil, as provided for in clause 56, across the hoard increases shall apply lo the

following EBU employees as follows:

TABLE ONE: ACROSS THE BOARD INCREASES
For the period ending 28 February 2017

Employees

Across the Board Increase

Current EBU up lo Patterson Grading B3

9%

Current EBU Pallerson Grading B4 to C1

8%

(2) The across the board increases in lable one shall be calculated on actual wage

and shall be awarded to all employees mentioned In the said table, who were in
the employ of an employer prior to the coming into operation of the wage

schedule.
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TABLE TWO: ACROSS THE BOARD INCREASES
For the period ending 28 February 2018

Employees Across the Board Increase
Current EBU up to Palterson Grading B3 ' T 85%
Current EBU Patterson Grading B4 to C1 7.5%

(3)  The across the board increases referred to in table 2 shall be granted as from 1
March 2017 on aclual wage.

TABLE THREE: ACROSS THE BOARD INCREASES
For the period ending 28 February 2019

Employees Across the Board Increase |
Current EBU up to Patterson Grading B3 8.5%
Cumrent EBU Patterson Grading B4 to Ct 7.5%

{4) The across the board increases referred to in lable three sbc.¢ shall be granled
as from 1 March 2018 on actual wage.”

7. Remember the existing sub-item 1 (e) as 1 {d) and substiiuie with the following:
‘(d)  Extended Bargaining Unit employees engaged in the Cash-in-Transil Sector

(1) Across the hoard increases
(a) Year one: Period ending 28 February 2017: 8% in respect of all EBU
employees up to Palerson Grade C1.
(b)  Yeartwo: Period ending 28 February 2018;
{i) 8% in respect of all EBU employees up to Paterson Grading B3.
(it) 7.5% in respect of all EBU employees beiwsen Paterson Grading
B4 1o C1.
[c} Year three: Period ending 28 February 2019:
i) 8.5% in respect of all EBU employees up to Paterson Grading B3.
(i) 7.5% in respect of all EBU employees between Paterson Grading
B4 to C1.
(2)  Across the board increases shall be granted on aclual wages.”
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8. Delete the existing sub-item 1 (f) in its entirety.

9. tnsert a new sub-item 1 (g):

The only provisions of this Agreement thal shall apply to extended bargaining unit
employees shall be the increases referred to above, the provisions of clause 77 only as

ll(e)
from December 2018, clause 54, and schedule 4 item 8 (Weliness Fund}"”
10.  Subslitute the following for item 2, Night-shift Allowance:

The following night-shifl allowances shall be payable to employees for whom minimum

1)

wages are prescribed:

Period: from 1 Period: from 1

Category of Period: irom date of

employee promulgation to 28 March 2017 to 28 March 2018 1o 28
February 2017 Fehruary 2018 February 2019

Employees who An allowance of An allowance of An allowance of

perform more than | R8.11 beyond ane R9.01 beyond ane | R10.00 beyond one

one hour of night hour and R1.63 for hour and R1.81 for | hour and R2.01 for

work every hour in excess | every hourin every hour in

excess thereof; or
by a reduction of
ordinary hours of
work

excess thereof; or
by a reduction of
ordinary hours of
work

thereof; or by a
reduction of ordinary
hotrs of work

11, Substilute the following for ilem 4: Subsistence and Cross Border Allowance:

The cross border and subsistence allowance payable in terms of clause 36 of this

(1)

Agreement must be at least the amount reflected in the table hereunder:

Cross Border Allowance:
Period: Frorn date of
promulgation until 28
February 2017

Cross Border Allowance:
Period: 1 March 2017 o
28 February 2018

Cross Border Allowance:;
Period: 1 March 2018 to 28
February 2019

(a) R42.03 for each period
of absence outside the
borders of the Republic
of South Africa

(b} R25.99 for each of the
three daily meal
intervals during such
absence

(a) R46.94 for each
period of absence
outside the borders of
the Republic of South
Alrica.

(b) R29.02 for each of the
three daily meal
intervals during such
absence.

(a) R52.22 for each period
of absence outside the
borders of the Republic
of South Alfrica,

(b) R32.26 for each of the
three daily meal
intervals during such
absence.

Subsistence Allowance:
Period: From date of

Subsistence Allowance:
Period: 1 March 2017 to

Subsistence Allowance:
Period: 1 March 2018 to 28
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promulgation until 28
February 2017

| 28 February 2018

February 2019

(a) R30.59 for each period
of absence within the
borders of the Republic
of South Africa.

(b) R26.47 for each of the
three daily meal

(a) R33.11. for each
period of absence
within the borders of
the Republic of South
Africa.

{b) R28.63 for each of the

(a) R36.19 for each period
of absence wilhin the
borders of the Republic
of South Africa.

(b) R31.27 for each of the
three daily meal

intervals during such
absence.

three daily mea!
intervals during such
absence,

infervals during such
absence,

12 Substitute the foliowing for the existing wording in item 6: Dangerous Goods Limitalion of Hours

Allowance:

“B. The allowance must be paid 1o Dangerous Goods Drivers in terms of clause 50 of the
Main Colleclive Agreement is
(a) R76.85 if the client restricts the driver's hours of work to 12 hours or less. This
amount 1o be increases as follows:
Year 1: (Period ending 28 February 201 7)
R83.54
Year 2: (Period ending 28 February 2018)
R90.64
Year 3. (Period ending 28 February 2019)

R98.34
(b} R49.28 il the client restricls the drivers hours of work 1o 13 hours or less, but not

less than 12. This amount to be increases as follows:
Year 1. (Period ending 28 February 2017)

R53.71

Year 2: (Period ending 28 February 201 8)

R58.27

Year 3: (Period ending 28 February 2019)

R63.22
(¢} R27.38 if the clien! restricts the driver's hours of work to 14 hours or less, but not

less than 13. This arnount fo be increased as follows:
Year 1: (Period ending 28 February 2017)

R29.85
Year 2: (Period ending 28 February 2018)

R32.38
Year 3: (Period ending 28 February 2019)

R35.13"
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13. Insert a new item 7: Dual Driver Subsistence:

n?-

Dual Driver Subsistence

(1)

The dual driver subsistence shafl be as follows:

Year 1: (Period 28 February 2017)

R190.00 per day (3 meal allowances of R23.48 each and base portion of 8120.00
per shift).

Year 2 (Period 28 February 2018)

R204.00 per day (3 meal allowances of R25.83 each and base portion of R126.51
per shifi).

Year 3: (Period 28 February 2019)

R218.00 per day (3 meal allowances of R27.89 each and base portion of R134.33

per shift).”

(A driver who does nol qualify for the slandard subsistence allowance as per
clause 36 of the Main Collective Agreement, will receive the difference between
the Dual Driver Subsistence Allowance and the standard subsistence allowance
as specified in clause 36 of the Main Collective Agreement).

14.  Inseri a new ilem 8 under schedule 5: Abnormal Loads in excess of 150 000 kg grading:

“8.

Abnormal loads in excess of 150 000 kg grading

{1

(2)
(3}

(4)

The parties will appoinl and brie! an independent company other than PE
Corporate Services within 30 days after the signing of this agreement, in order to
review the grading outcome of the driver calegory which relates fo operating
vehicles with a gross vehicle mass of 150 000 kg or more. This process must be
concluded prior to 1 March 2016.

The appointed company’s grading outcome will be accepled by the parties.

Should the aforementioned outcome confirm PE Corporate’s grading outcome of
B5, this will become effective upon implementation of this Agreement.

Should the appointed company's review conclude that the applicable driver
positions should be at a higher grade than found by PE Corporate the parties will:
(a) implement the higher grade upon implementation of this agreement.

(b) The minimum of this new grade will be set at the 25" percentile minimum

reflecled in the applicable range.”
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15.

16.

Inser! a new [tem 9 under schedule 5: Petroleum Driver Grading:

The parlies will appoint and brief an independent service provider within 30 days after this
Agreement becoming effective in terms of the NBCRFLI Conslilulion, clause 20.4, to grade the

Pelroleurn Driver job and must be completed by no later than the expiry of this Agreement.

Insert a new Schedule 7: Extended Bargaining Unit Employees:

"SCHEDULE 7. EXTENDED BARGAINING UNIT EMPLOYEES

Class Grade | Class Grade

Receptionist ...........cccoovviiiniiiin, B1 Assistant / Junior Controller,.. { B3/4

Chemical Cleaners ............cccceveeeene, B1

Adminisiration/Clerk Grade 1 ................ B1

Storage Co-ordinators / Administrator..... B2 Personal Assistant............... B4

Data Capturer.........c.cccoveveeieeiencnene., B2 H/R Clerk / Administrator....... B4

Administrator / Clerk Grade li............... | B2 Operations Administrator....... | B4
Fleel/Transport Administralor. | B4
IT Administrator / Help Desk... | B4
Team Leaders Generic,
supervising B3 and lower
POSIioNS .....cccvvvvivniieieene, B4
Administrator/Clerk Grade 4... | B4

Debrief/DC/POD Clerk...........c......... B3 Branch Administrator ........... c1

Financial Clerk / Administralors, including Driver Trainer ........cooovve.... C1

Deblors, Creditors, General Ledger and

Cashbaok Clerks........coc.cvvvveveeeven. B3

Payroll Cler/Adminislrator ................... B3

Planning Clerk/Workshop/Technical

Administrator............cccevveveeineaeer, B3

Administrator: Tracking........................ B3

Warehouse Clerk/Administrator. ............ B3

Administrator/Clerk Grade lil................. { B3

Ct‘_é 2015.
Ier
Chalr of the Deputy-Chairperson of
Council the Coungil

ed at Jo annesburg for and on behalf of the parties to the Council on this _{0 day of

Al

M Ndlovu

National Secrelary

of the Council
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