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DEPARTMENT OF LABOUR
NOTICE 725 OF 2016

LABOUR RELATIONS ACT, 19985
NATIONAL BARGAINING COUNCIL FOR THE ROAD FREIGHT AND LOGISTICS

INDUSTRY: RENEWAL OF PERIOD OF OPERATION OF THE MAIN COLLECTIVE
AGREEMENT

1, MILDRED NELISIWE OLIPHANT, Minister of Labour, hereby, in terms of section 32(6)(a)(ii) of the
Labour Relations Act, 1995, renew the period fixed in Government Notice Nos. R. 664 of 5 September
2014, R. 981 of 16 October 2015 and R. 329 of 17 March 2016, to be effective from the date of
publication of this notice and for the period ending 28 February 2019.

qft.éwb
MINISTER OF LABOUR
&af10f2.016

UMTHETHO WOBUDLELWANO KWEZABASEBENZI KA-1995
UMKHANDLU KAZWELONKE WOKUXOXISANA  PHAKATHI KWABAQASHI
NABASEBENZI BEMBONI YOKUTHUTHWA  KWEZIMPAHLA EMGAQWEN!:
UKUVUSELELWA KWESIKHATHI SOKUSEBENZA KWESIVUMELWANO SABAQASHI
NABASEBENZI ESIYINGQIKITHI
Mina, MILDRED NELISIWE OLIPHANT, uNggongqoshe wezabasebenzi , lapha
ngokwesigaba 32(6)(a)(li) soMthetho Wobudlelwano Kwezabasebenzi, ka-1995, ngivuselela
isikhathi esinqunywe kwiZaziso zikaHulumeni ezinguNombolo R. 664 somhiaka 5 kuMandulo
2014, R. 981 somhiaka 16 kuMfumfu 2015 kanye nesingu R, 329 somhlaka 17 kuNdasa 2016

ukuze zisebenze kusukela ngosuku lokushicilelwa kwalesisaziso futhi kuze kube isikhathi

esiphela mhlaka 28 kuNhlolanja 2019.

. .
UNGQ@NG OSHE WEZABASEBENZI
AU( 10 aetl

This gazalta'ts also avaliabls free online al www:gpwonline.co.za’
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DEPARTMENT OF LABOUR
NOTICE 726 OF 2016

LABOUR RELATIONS ACT, 1995

NATIONAL BARGAINING COUNCIL FOR THE ROAD FREIGHT AND
LOGISTCS INDUSTRY: EXTENSION TO NON-PARTIES OF THE MAIN
COLLECTIVE AGREEMENT

{, MILDRED NELISIWE OLIPHANT, Minister of Labour, hereby in terms of
section 32(2) read with section 32(5) and section 32(8) of the Labour
Relations Act, 1995, declare that the provisions of the collective agreement
which appears in the Schedule herefo, with the exclusion of clauses 2, 56(2),
65A, 73(1), 76, 77, 78, Schedule 4(1A), Schedule 5(8), and Schedule 5(9)
thereof, which was concluded in the National Bargaining Council for the
Road Freight and Logistics Industry and is binding in terms of section 31 of
the Labour Relations Act, 1995, on the parties which concluded the
agreement, shall be binding on the other employers and employees in that
Industry, with effect from the second Monday after the date of publication of
this Notice and for the period ending on 28 February 2019.

MINIST! LABOUR

ole, 10f1ell

This'gazstta Is alsoavailalile free online al www.gpwonline.co.za'
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UMTHETHO WOBUDLELWANO KWEZABASEBENZI KA-19895

UMKHANDLU KAZWELONKE WOKUXOXISANA PHAKATHI
KWABAQASHI NABASEBENZI EMBONINI YOKUTHUTHWA
KWEZIMPAHLA EMGAQWENI: UKWELULWA KWESIVUMELWANO
SABAQASHI NABASEBENZi EIYINGQIKITHI SELULELWA KULABO
ABANGEYONA INGXENYE YASO

Mina, MILDRED NELISIWE OLIPHANT, uNgqonggoshe Wezabasebenzi
lapha ngokwesigaba 32(2) sifundwa nesigaba 32(5) kanye nesigaba 32 (8)
soMthetho Wobudleiwano Kwezabasebenzi ka-1995, ngazisa ukuthi
izihlinzeko zesivumelwano sabagashi nabasebenzi esitholakala kwiSheduli
yalapha, kukhiswa imishwana 2, 56(2), 65A, 73(1), 76, 77, 78, iSheduli 4(1A)
iSheduli 5(8) kanye neSheduli 5(9) yalapho, esenziwa UmKhandiu
Kazwelonke Wokuxoxisana Phakathi Kwabagashi Nabasebenzi
Embonini Yokuthuthwa Kwezimpahla emgaqweni futhi ngokwesigaba 31
soMthetho Wobudlelwano Kwezabasebenzi ka 1995, esibopha labo
abasenzayo, sizobopha abanye abaqashi nabasebenzi kuleyoMboni.
kusukela ngomsoMbuluko wesibili emva kokukhishwa kwalesiSaziso futhi
kuze kube isikhathi esiphela mhiaka 28 kuNhlolanja 2019.

ﬁﬁ%m
UNGQONGQOSHEWEZABASEBENZI
e e[zt

Thits gazets'is also avallabls fiés onlirte 'al_wlwtﬂlp_e.gp.z_a :
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SCHEDULE

NATIONAL BARGAINING COUNCIL FOR THE ROAD FREIGHT AND LOGISTICS INDUSTRY
(NBCRFLI)

MAIN COLLECTIVE AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1995, made and entered into by and
between the -

ROAD FREIGHT ASSOCIATION (RFA)

NATIONAL EMPLOYERS' ASSOCIATION OF SCUTH AFRICA (NEASA)
(hereinafter referred 1o In this Agreement as the "employers” or the "employers’ organisation™)
of the one part, and the
SOUTH AFRICAN TRANSPORT AND ALLIED WORKERS' UNION (SATAWU)

MOTOR TRANSPORT WORKERS' UNION OF SOUTH AFRICA (MTWU)
TRANSPORT AND ALLIED WORKERS' UNION OF SOUTH AFRICA (TAWU)
PROFESSIONAL TRANSPORT AND ALLIED WORKERS' UNION OF SOUTH AFRICA (PTAWU)
(ACTING JOINTLY WITH TRANSPORT AND ALLIED WORKERS’ UNION OF SOUTH AFRICA IN
TERMS OF CLAUSE 6.14 OF THE NBCRFL! CONSTITUTION)

{hereinafter referred to in this Agreement as the "employees” or the "trade unions®), of the other part,

being the parties to the National Bargaining Council for the Road Freight and Logistics Industry.
{(hereinalter referred to in this Agreement as the “Bargaining Council"}

This'gazette'is alsa'availabié Troe onfine al www.gpwonliine.co.za’
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1.

PART 1: APPLICATION AND DURATION OF AGREEMENT

Application of Agreement

(1)

The terms of this Agreement shall be observed by employers and employees in the Road
Freight and Logistics Industry as defined hereunder, in the Republic of South Africa:

“Road Freight and Logistics Industry” or “Industry” means the industry in which employers
and their employees, as delined in Paragraph A hereunder, are associated for carrying on
one or more of the following activities for hire or reward:

(i)  The transportation of goods by means of motor transport;

(i) The storage of goods, including the recelving, opening, unpacking, packing,
despatching and clearing or accounting for of goods where these activities are ancillary -
or incidental to paragraph {i); and

(i) The hiring out by temporary employment services of employees for activities or
operations which ordinarily or naturally fall within the transportation or storage of goods
as conlemplated by paragraphs (i) and (ii} of this definition.

The “transportation of goods” does nol include the undertakings, industries, trades or
occupations in respect of which the following bargaining councils ara registered:

()  Transnet Bargaining Council, and

(il  Motor Ferry Industry Bargaining Council of South Africa.

For the purposes hereof-

*Paragraph A* means those employees in the Road Freight and Logistics Industry, as defined
above, in the categories as mentioned hereundet:

(a) Employees covered by the definition of the Industry as defined above:
o (General workers;
¢ Security guards, security officers, custodians, vehicle guards, team leaders;
» Motor vehicle drivers;
» Ariisan assistanis, semi-skilled artisans, repair shop warkers;
¢ Operators;
s Dispatch clerks, checkers, packers/loaders;
s Sloramen.
¢ Personal assistants, receptionists, clerks, administrators, data capturers, chemical
cleaners;

« Junior controllers, branch administralors, driver trainers.
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e Box Room Marshalls {Cash in Transit};

o Radio Controllers {Security Officer [il) (Cash in Transit);
s Taclical Support Officers / Team Leaders (Security Officer Il) (Cash In Transit);
o Counting House Tellers {Cash in Transit);

o Box Staff (Cash in Translt);

¢ Key Marshalls {Cash in Transit);

o Cage Men {Cash in Transit);

e Clienl Liaison Officers (Cash in Transit);

e Training Officers (Cash in Transit};

s General Worker: Cleaners {Cash In Transit);

» Receptionist (Cash in Transit).

{2) Notwithstanding the provisions of sub-clause (1), this Agreement shall apply to:

(a) Employees for whom minimum wages are prescribed in this Agreement and to the
employers of such empioyees, '

(b) other categories of employees, listed in schedule 7 who qualify for the across the board
increases, as well as payments and benefils specified to the employers of such
employees; and

(c) owner-drivers and their employees only insofar hours of work and limitations on hours of

work and registration with the Council Is concerned.

{3) Subject lo clause (4), this Agreement applies to owner-drivers, and to the employees of

owner-drivers.

{4) Anowner-driver -
(a) who is an employer must observe the same hours of work and Hmitations on hours of
work thal are prescribed in this Agreement for ermployees;
{b) who possesses only one motor vehicle and is the permanent driver ol that vehicle s
only required to comply with the requirements of sub-paragraph (a) of this clause and
clause 45,

(5) Part 10 of this Agreament sets out provisions that apply to particular categories of employees.
It-—
(a) specifies calegories of employees in respect of whom only padicular provisions of this
Agreement apply;
{b} provides provisions that apply to specific categories of employees in addition to the rest
of the Agreement;
{c) modities certain provisions of this Agreement for the purposes of specific categories of

employees.

This'gazelta’ls also'avallabls fres onling &t www.gpwonline.co.za’
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2.

Duration of Agreement

(M

This Agreement is binding on the parties from the date of signature of the Agreement until 28
February 2019,

(2) This Agreement shall become binding on non parly employers and employees once it is
extended by the Minister of Labour in terms Section 32 of the Act from a date determined by
the Minister until 28 February 2019,
PART 2: HOURS OF WORK
Ordinary Hours of Work
(1) The ordinary hours of wark of an employee may not exceed 45 in any week.
(2) Subject to sub-clause (1), ordinary hours of work per day may nol exceed —
(a) nine hours for employees who work a five-day week;
(b} eight hours for employees who work a six-day week, provided that an employee's
ordinary hours of work may not exceed five hours on a Saturday. '
(3) Ordinary hours of wark do not include meal intervals provided for in terms of clause 5.
Working Days
(1) Regular daily working day times will be set and regulated by individual employars.
{2)  An employar may only change the commencement time of a regular working day —-

(3)

(@) involving non-vehicle crew employees who have been in the employ'ol the employer on
the same working day configuration for 28 weeks or longer, if the employer has notified
and consulted the employees, or their union representative, on the change at least
seven days in advance; and

(b}  for all other employees, if the employer has given the affected employees prior verbal
notice of the change of at least 12 hours.

An employer may change the working week cornmencement day and time of an employee by
giving that employee at least 72 hours written notice of the change.

[ This'gazalle Is also avallébla'free'onllne‘al.ww_w_.__gpgonlln‘e.cﬁ'.z‘ﬁ
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{4)

Subject to the meai intervals prescribed in clause 5, all hours worked by employees, other
than temporary employees of a lemporary employment service, on any day must be
consecutive and must be regarded as one (1) completed working day.

Meal and rest intervals

(1

()

(3)

(4)

(5)

(6)

@

(8}

Subjecl to sub-clauses (2) and (3), an employer must give an employee who works
continuously for more than five hours, a meal interval of not less than one hour. For the
purposes of this sub-clause, work Is continuous unless it is interrupted by an interval of at least

60 minutes.

The pericd of five hours referred to In sub-clause (1) may be exlended to not more than seven
hours for the purposa of loading or unloading a vehicle. '

The meal interval may be reduced by written agreement between the employer and employes
{o not less than -

(a) half an hour; or

(b) 15 minutes, in the case of a second meal interval on any day.

An employee may riot be required or permitted to perform any work during a meal interval,

A meal interval does not form pari of the ordinary hours ol work or overtime, unless —

(a) the mealinterval is longer than one and a quarter hours in which case alf {ime in excess
of one and a quarter hours is deemed to be time worked;

(b) by reason of overtime worked, the meal interval is the second meal interval of the day.

An employer must allow an employee a rest interval of al least ten minutes as near as
practicable to the middla of the first work period of each day. An employee may not be
required or permitted to perform any work during a rest interval. This interval is deemed to be
part of the ordinary hours of work of an employee.

The provisions of this clause do not apply to security guards. However, any meal interval given
to a securily guard is deemed to be part of the guard's ordinary hours of work.

Sub-clause (6) does not apply o a driver or to an employee who accompanies or assists a
driver on a vehicle while the vehicle is not at the employer's premises.

Triggazalie’ls also avallable free online al www.gpwonline.co.za’
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Daily rest period

(1)

An employer must allow an employee at least nine consecutive hours for rest in any period of
24 hours, calculated from the time the employee commences work on any day.

Emergency services

Clauses 4(3), 5 and 6 will not apply to the performance of emergency services.

Compressed working week

(n

(2)

(4)

(5)

Subject to sub-clauses {2) and (3), and after giving al least 72 hours' written nolice to an
empleyee, an employer may require the employee 1o work up to 15 hours & day, inclusive of
meal Inlervals, without overtime pay.

An employer may not require an employee to work a compressed working week for more than
lwo consecutive weeks in a five week period,

An employer may not require or permil an employee to work —
(a)  more than 45 ordinary hours of work in any week;

(b)  more than 30 hours of overtime in any week; or

(c) during the rest intervals specified in clause 6.

An employer who intends implementing a compressed working week scheme must

(a) Immediately notify the National Secretary of the Council in wriling of the anticipated date
of implementation and approximale duration of the scheme; and

(b)  retain copies of all nolices issued to employees in terms of sub-clause (1) for a period of
three years.

In order to calculate the number of working days worked in a compressed week, an smployer
must take the total number of ordinary hours worked in a week and must credit an employee
with one working day for every nine ordinary hours worked, up to a maximum of five (5)
working days per weel. A parl of an hour worked is deemed to be a full hour,

Averaging of hours of work

1)

An employer and an employee may concluds a written agreement fo average an employees'
ordinary hours of work and overtime over a period of up to five weeks.

This gazetia'is also'avallable iraa online al www.gpWonline.co.za
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10,

11,

@)

(3)

(4)

()

(6)

An employer may not reguire or permit an employee to work more than —
{a) an average of 45 ordinary hours of work a week during the period of averaging;
(b} anaverage of 30 hours of overlime a week over the averaged period,

An smployer must adhere to the rest Intervals specified in clause 6.

An employer who has entered into an agreement with employees {o implement an averaging

of hours of work scheme must —

{a) Immediately notify the National Secretary of the Council in writing of the date of
implementation and the duration of the scheme; and

{b) retain for a period of three years, copies of all agreements entered into with employeas
in terms of sub-clause (1).

Subject lo sub-clause (6), an employer must credit an employee with five (5) working days for
each week during which an averaging of hours of work scheme is operative.

An employer may deduct one (1) working day for each day that the employee is absent from
work for reasons not specified in the proviso to the definition of “working day”.

Limitation of overtime wos:k

M

{2

Subject to sub-clause (2), an employer may not require or permit an employee to work
overtime for more than —

{a} 6 hours on any day, except Saturdays;

(b} 30 hours in any week from Monday to Saturday, inclusive,

With the excsption of the periormance of emergency services, the maximum hours of work on
any day may not exceed 15, including ordinary hours of wark, overtime hours and meal
intervals specified in this Agreement.

Overtime work

(1)

it an employee works overlime, an employer must -

{a) pay the employee not less than one and a hall times the employee's hourly wage in
respecl of the fotal period of overtime worked; or

(b) grant the employee time off in lieu of overtime payment,

Thiis gazelts'is elso avallabla frea‘online al www.gpwonline.co.za
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12,

@

@)

(4)

If an employee is absent from work without the consent of the employar during any of the
ordinary hours of work on a normal working day, the ordinary hours that the employee did not
work may be deducted from the overlime hours worked in that week,

Sub-clause (2) does not apply to an employee who is absent from work due to circumstances
beyond the employee'’s conlrol. However, an employer may request an employee who is
absent on account of sickness to produce a medical cedificate as proof of the cause of

absence.

An employee from whom a deduction is mads in terms of sub-clause (2) may appeal, on good
cause shown, to the Council which, afier due consideralion of all relevant facls, must elther

uphold or deny the appeal.

Time off in lieu of overtime payment

M

(2)

@)

(4)

An employer who grants an employee time off in lisu of overtime payment may either —

(a) pay the employee at a rate of not less than the ordinary basic wage for the overlime
worked and grant the employee at least 30 minutes' paid time off In respect of each
hour of overtime worked; or

(b) give the employee at least 80 minutes’ paid time off for every hour of overtime worked.

An employer who intends implementing a scheme of paid time off in lieu of payment for

overtime worked must —

{(a) give the affected employees at least 72 hours' written notice;

(b) immediately notify the National Secretary of the Council in writing of the anticipated date
of implementation and approximale duration of the scheme,

The paid time off referred to in sub-clause (1) -

(a) may not be granted during a compressed working week;

{b) must be granted within 30 days of an employee becoming eniitled to that paid time off;
or

{c) with the written agreement of the employee, must be granted within 52 weeks of the
employee becoming entitled to that paid lime off.

The employer must, for a period of three years, retain coples of -

(a) all notices Issued in terms of sub-clause 2 (a); and
(b) all agreements entered into in terms of sub-clause (3) (c).

This gazélia'[§ also avallalile'free online at www.gpwonline.co.za’
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13.

14.

Calculation of overtime

()

2

QOvertime in respect of a weekiy paid employee is calculated on the basis of the weekly total of
overtime worked, wilh a fraction of an hour rounded up or down to the nearest full half-hour:
provided that overtime in respect of a relief employee must be calculated on the wage
specified in clause 62 read with Schedule 5, including the additional premium of 10%.

An employer must pay an employee who works overtime on emergency services at a rale of
not less than double the employee's weekly wage, divided by 45, in respect of each hour or
part of an hour worked.

Sunday work

(1)

(2

&)

(4)

Whenever an employer requires an employes to work on a Sunday, the employer must—

(a) pay the employee not less than double the hourly rate prescribed for the employee’s
class for each hour, or part thereof, worked; or

{b) grant the employee pald time off in lieu of payment for Sunday work.

In calculating the pay due to an employee who is required 1o work on a Sunday —

{a) anemployee who works less than six hours is deemed to have worked for six hours;

(b} If a working day worked falls partly on a Sunday and partly on another day, the whole
day is deemed to have been worked on the Sunday, unless the grealer portion of the
day was worked on the othar day, in which case the whole day is deemed to have been
worked on that othér day.

An employer who intends implementing a scheme of paid time off in lieu of Sunday pay must ~

{a) give the affected employees written notice of 72 hours;

(b} notify the Mationa! Secretary of the Council in writing of the anficipated date of
implementation and approximate duration of the scheme;

() retain copies of all nolices issued to employees in terms of paragraph (a) for a period of
three years afier Issue; and

(d) retain copies of all agreements entered into in terms of sub-clause {5) .(b) for a period of

three years.

An employer who implements a scheme of paid time off in fieu of Sunday pay must grant an
employee who works on a Sunday paid time oft equivalent to the difference in value between
the pay actually received by the employee for working on the Sunday and the pay to which
that employee is enfitled in terms of sub-clause (1).
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{5)

(6)

An employer must grant paid time off in terms ol sub-clause (4) within —

{a) 30 days of the emplayee becoming entitled to the paid time off; or

(b)  with the written agreement of the employee, within 52 weeks of the employee becoming
entitled to the pald time ofi.

Paid lime off in lieu of payment for lime worked on a Sunday may not be granted during a

compressed working week.

15, Work on public holidays

)

2

(3)

{4)

(5)

If a public holiday falls on a day on which an employee would ordinarily work, an employer
must -
(a) pay an employee who does not work on the public holiday, at least the wage that the
employee would ordinarily have received for work on that day; and
(b} pay an employee who does work on the public holiday -
()  double the wage the employee would ordinarily have recelved for work on that
day,; or
(i) il ilis greater, the amount the employee would ordinarily have received for work
on that day, plus double the amount earned by the smployee for each hour, or
part thereof, worked on that day; or
{c) grant an employee who works on the public holiday paid time oif in lieu of public holiday
pay, in which case the provisions of sub-clauses (3) ~ (6} of clause 14 apply, with the

necessary changes.
An employee who works on a public holiday must be credited with one (1} working day.
An employee may not insist on working on a public holiday.

If a public holiday falls on a Sunday, the following Monday Is regarded as a public holiday and
if the Day of Goodwill falls on a Monday, the following Tuesday is regarded as a public
holiday.

An employee’s period of annual leave must be extended by one day for each public holiday

that falis within the period of leave and the employer must —

(2) pay the employee his or her ordinary wage for each public holiday in addition to the
leave pay that is due to the employee; and

(b) credit the employee with one {1) working day in respect of each public holiday for the
purposes of calculating the employee's qualifying petiod for annual leave during the
following year.
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16.

(6)

Sub-clause 1 (a) does not apply to relief employees.

Night work

M

2

(3)

(4)

An employer may only require or permit an employee to perform night work, if the employee -

(a) is paid a night work allowance, specified in Schedule 5; and

(b) transportation is available between the employes's place of residence and the
workplace at the commencement and eonclusion of the employee’s working day.

An employer who requires an employee to perform work on a regular basis after 23:00 and

before 06:00 the next day must -

(a) inform the employee in writing, or orally, if the employee is not able to understand a
written communicalion, in a language that the employee understands —

() of any health and safety hazards associated with the work that the employee is
required to perform; and

(i) of the employee's right o undergo a medical examination in terms of paragraph
(b);

(b) al the request of the employes, enable the employee to undergo a medical examination
by & doclor designated and paid for by the employer, concerning possible health and
safaty hazards ~
{# before the employee starts, or within a reasonable period of the employee

starting, such work; and '
(i) atappropriate intervals white the employee continues to perform such work.

(c} transfer the employes to suitable day work within a reasonable time if —

{iy the employee suffers from a heallh condition assaciated with the performance of
night worl; and
(i} itis practicable for the employer {o do so.

The record of a medical examination performed in terms of this clause must be kepl
confidential and may be made available only —

(a} in accordance with the ethics of medical practice;

(b) ¥ required by law or court order; or

{c) if the employee has in writing consenled to the release of that information.

For the purposes of sub-clause (2), an employee works on a regular basis if the employee

works for a period of longer than one hour alter 23:00 and before 06:00 at leasl five times per
month or 50 times per yaar.
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18.

(5)

An employee who recelves a subsistence allowance does nol also qualify for a night shifi

allowance.,

Overall limitation of hours of work

An employer may not require or permit an employee to work more than 90 hours in any week,
inclusive of ordinary hours of work, overtime hours and hours worked on a Sunday or public holiday.

PART 3: LEAVE

Annual Leave

)

()

(3)

(4)

In this clause, the annual leave cycle means the period of 12 months employment with the
same employer immediately following -

(@) the employee's commencement of employment; or

(b) the end of the employes's previous annual leave cycle.

An employee will qualify for leave in accordance with his/her years of service with an individual
company in the {ollowing manner:

(a) Less Iihan 5 years completed continuous service 21 consecutive days; or

{b) 5 years compleled continuous service, but less than 10 years 23 consecutive déys; or
{c} 10 years and longer complelgd conlinuous service 26 conseculive days. '

Every employer shall pay as contributions to the Leave Pay Fund by not later than the 20% day

of each month, in respect of every employee, employed by him/her during the preceding

month, calculated as follows:

(a) employees with less than 5 years conlinuous service 25% of the normal basic weekly
wage eamned,

{b} employses wilh 5 years completed service but less than 10 years continuous service
2B.34% of the normal basic weekly wage; and

(c) employees with 10 years and longer completed service 33.3% of the normal basic

wage.

Annual leave must be granted and taken at a time to be fixed by the employer —

{a)  Within four months after the completion of a leave cycle; or

(b) By writlen agreement between employer and employee, within a further two months
after the four months period provided for in paragraph {a).
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(5)  Annual [eave may be taken up to two manths before the completion of the annual leave cycle -
(a) By agreement between lhe employer and the employee; or
(b} I the exigencles of the employei's business require that leave be taken early,

(6) An employer that requires an employee to take leave before an annual leave cycle is
completed must -

(@) grant the employee the full period of leave that the employee would have been entitled
to on completion of the leave cycle; and
{b) pay the employee in full for that period of leava.

(7}  If the employment of an employee who is required to take leave in terms of sub-clause {6}
terminates before the completion of the annual leave cycle, the employer may set-off any
leave granted that had not accrued to the employee at the time of fermination against any
remuneration due 1o the employee.

(8)  Annual leave may not run concurrently with any period -

(@) of sick leave granted in terrns ol clause 19; ot
{b} of notice of termination of employment in terms of clause 40,

(9)  An employer may reduce an employee's entitlement to annual leave by the number of days of
occasional leave granted on full pay o the employee at the employee's written request during
the leave cycle; however, an employee must be granted at least two consecutive week's
annualleave each year.

{10) During an employee’s annual leave, the employee may not be required or permitted to—

(a} perform the employee’s normal work; or
(b)  work elsewhere in the Indusiry.

(11) No deductions may be made from leave pay to sei-off money owing {o an employer by an
employee, subject lo the provisions of clause 40 (2) (b).

Sick and Absence Fund

(1)  Every employer shall pay contribulions to the Sick Leave Fund by not later than the 20" of

each month, in respect of each employee employed by him/her who has worked 21 days

during the preceeding month, calculated as follows:

Number of 21 working day cycles completed during month X Normal weekly basic wage X 8
45 1
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&)

(4)

(5}

(6)

)

&

@)

The normal weekly wage shall be the wage rale of an employee at the time the 215t working
day was completed or accrued.

Shortfall working days, meaning working days worked in a month amounting to jess than 21,
or working days worked or accrued in excess of the 21 working day cycle referred to in (1)
above, in any month shall be carried forward to the next succeeding month.

In this clause “sick-feave cycle” means the period of 36 months of employment with the same
employer immediately following —

(a) anemployese’s commencement of employment; or

{p} the completion of such employee’s previous sick-leave cycle.

During every sick-leave cycle, an employee is entitled 1o an amount of paid sick leave equal to
36 working days.

Notwithstanding sub-clause (4), during the first six months of employment, an employee is
entitled to ane day's paid sick leave for every 26 days worked.

During an employee's first sickleave cycle, an employer may reduce the employee's
entittement to sick leave in terms of sub-clause (4) by the number of days of sick leave taken

in terms of sub-clause (5).

Subject to sub-dléuée (4), the Council must pay an employee a day’s sick leave equal to the
wage the employes would ordinarily have received for work on that day within 48 hours afler
receipt of a valid application.

The Councll is not required to pay an employae occasional sick leave in terms of sub-clause

(7)if =

(8) An employee has been absent from work for more than two consecutive working days
or on maore than two occasions during an eight-week period; and

(b) the employee fails to produce a medical certificate stating that the employee was unable
to work for the duration of that period of absence on account of sickness or injury, when
requested by the employer to do so.

The medical certificate referred 1o sub-clause (8) must be issued and signed by a medical

practitioner or any person who is certified to diagnose and treat patients and who is registered
with a professional council established by an Act of Parliament.
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21.

(10) If itis not reasonably practical for an employee who lives on the employer's premises to obtain
a medical certificats, the Council may not withhold payment in terms of sub-clause (7) unless
the employer provides suitable assistance to the employee to obtain the certificate.

(11) Sick Leave Bonus Payments

(a) On completion of the three year cycle afler commencing employment or from the date
that the previous sick leave cycle expires, Council shall pay a sick leave bonus to an
employee based on contributions received less sick leave days paid to that employee
during the preceeding 3 year sick leave cycle.

(b) An employee who ieaves histher employment shall be entitled to pro rata payment
based on conlributions received less sick leave days paid to that employee during
his/her period of employment.

{12) Sick leave applications and medical certificates, If applicable, must reach Council within 5
working days after an employee returned to work.

inability to work due to an occupationai accident or disease

An absence due to an inability to work caused by an accident or occupational disease as defined in
the Compensation for Occupational Injuries and Diseases Acl, 1993, does not form part of the sick
leave to which an employse is entitled in terms of clause 19 except in respect of any period during
which no compensation is payable in terms of the Compensation for Occupalional Injuries and .
Diseases Acl, 1993. '

Study leave

(1) An employer must grant employaes, other than relief employees and temporary employees ot
a temporary employment service, pald study leave of not less than two working days per
course up to a maximum of four subjects per year. The granting of study leave is subject to
the following conditions —

(a) the course must be approved by the employer;

(b) the course must be accredited by the Transport Educalion and Training Authority or any
other SETA; .

(c) the study leave granted must include the day on which the examination is written; and

(d)  the employes must pass the examination.

(2) If the conditions set out in paragraphs (a) and (b) of sub-clause (1) have been met, the

employer must provisionally -
(a) grant the study leave;
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3

(4)

(b)  credit the employse with one working day for each day of sludy leave; and
{¢) pay the employee his or her or his normal wage for the two days on the first pay day

lollowing the examination.

On receipl of the examination results the employee must immediately furnish the employer

with a copy thereol.

tf an employee fails the examination, the employer may —

(a) recover the pravisional payment made in terms of sub-clause (2) {from the employee's
wage; and

(b)  deducl working days credited in terms of sub-clause (2).

Family responsibility leave

(M

]

@)

(4)

&)

For the purposes of this clause-

(&) an "immediate family member” means an employee's spouse or life partner, child,
adopted child, grandchild, parent, adoptive parent, grandparent, sibling or the biological
or adoptive parent of an employee's spouse or life partner,;

(b} “iife pariner” means a person who Is a parly to a heterosexual or homosexual
relationship with the employee that is inlended to be parmanent, exclude any other

person and involves cohabitation.

An employer must grant an employes, including a pari-time employee, up to a maximum of
five working days leave per year on full pay for the following occurrences ~

(a) the death or serious ilness of an immediate family member;

{b)  the birth of a child of which the employee is the bioclogical father.

The employee must provide his or her employer with satisfactory proof of each occurrence in
the form of a death, medical or birth certificate as tha case may be.

If an employer does not accept proof of an occurrence, the employee may, on good cause,
appeal to the Council. After considaring all relevant facts, the Council may efther uphold or

reverse the employer's decision.

An employee must be crediled with one working day for each day of leave granted in terms of

sub-clause (2).
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23. Maternity leave

(1)

(@)

3)

(4)

()

(€)

{7}

(8)

(8}

An employee is entitled to at least four consecutive months’ maternity leave.

An employee who has completed at feast 6 months unbroken service with the employer as a
class of employee specified in Schedule 5 in respect of whom minimum wages are prescribed
is entilled to be paid 33 per cenl of her normal basic wage while on matemity leava. This
amount must be paid by the employer weekly on the usual pay day.

An employee may commence maternity leave —

(@ at ény time from four weeks before the expected date of birth, unless otherwise agreed;
or

{b) on a date from which a medical practitioner or midwife certifies that it is necessary for
the employee's health or that of her unbom child.

No employee may work for six weeks afler the birth of her child, unless a medical practitioner
or midwile cerlifies thal she is fit to do so.

An employea who has & miscarriage during the third trimester of pregnancy or bears a slillborn
child, is entitied to maternity leave for six weeks after the miscarriage or slillbirth, whether or
not the employee had commenced malernity leave at the time of the miscarriage or stillbirth,

An employee must nolify an employer in wriling, unless the employse is unable to do so, of
the date on which the employee intends to -

(a) commence maternity leave; and

(b)  relurn to work after maternity leave.

Nolification in tarms of sub-clause (6) must be given —
(@) atleast four weeks before the employee intends to commence maternity leave; or
(by ifitis not reasonably practicable to do so, as soon as is reasonably practicable.

An emplaoyer may not require ar permil an employee to work during malernity leave.

An employee whe retums 1o work afier a period of matemity leave is entilled to resume work

in the same capacity and on the same terms and condilions that applied to her immediately

prior to taking maternity leave if she -

(a) returns to work within six months of the commencement of maternity leave; or

(b) fumishes a medical cedificate confirming the need for further leave of absence to her
employer.
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25,

26.

PART 4 - BENEFIT FUNDS
Continuation of benefit funds

(1) The following funds are hereby continued - -

(a) the Leave Pay Fund established under Government Notice No. R.41 of 15 January
1871;

{b) the Holiday Pay Bonus Fund established under the provisions of the Agreement
published under Government Notice No. R.41 of 15 January 1971;

{c) the Sick Fund established under Government Notice No. R.1238 of 12 June 1953 and
continued and renamed as the Sick and Absence Fund under Govermment Notice No.
R.559 appearing in Government Gazette 30041 of 6 July 2007. '

General provisions on contributions to benefit funds and claims from benefit funds

(1)  In respect of contributions due In terms ‘of the benefil funds listed in clause 24, employers
must ~
(a) effect payment by no later than the 20™ of sach month;
(b) eftect payment to the Nationa! Secretary of the Coungil;
(c) submi to the National Secretary of the Council, by no later than the 20th day of the
following month, a2 monthly return prescribed by the Council for this purpose.

General provisions on the administration of benefit funds

(1)  All money paid into any of the benelit funds referred to In clause 24, must be deposited in a
special bank account o be operated lor and in the pame of that benefit fund.

{2} Any monaey in a benefit fund that is not required for immediate use may be invested by the
Council from time to time in terms of section 53 (5) of the Act.

(3) Income samed on invested money accrues to the Council.
(4)  Any coniribution paid to & benefit fund, which is not claimed or otherwise legally disposed ofi
within five years of receipt of that contribution will be forieited to the reserve funds of the

benefit fund concerned.

(5) In respect of each benefit fund, the Council must appoint a registered auditor io —
(a) audit the accounts of the relevant bensfit fund at least once a year; and
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(b) prepare a statement showing all money received and expenditure incurred under -all
headings for the financial year to the end of February together with a balance sheet
showing the assets and liabilities of the fund as at that date.

{6) The audited stalement and balance sheet of each benefit fund, countersigned by the
Chairperson of the Council, together with any reports made thereen by the auditor —
{a2)  must lie for inspection at the offices of the Council; and
(b) a certified copy thereof must be transmilled to the Registrar of Labour Relations within
three months of the close of the period covered thereby.

{7) In the event of the dissolution of the Council, or the Council ceasing to function, during the
currency of this Agreement, the Registrar of Labour Relations may appoint a committee, or
committees, consisling of an equal number of representatives of employers and employees in
the Industry for the purpose of administering the benefit funds..

{8) Any vacancies occurring on the committee or commitiees referred to in sub-clause (7), may be
filled by the Regisivar of Labour Relations from among representatives of employers or
employees in the Induslry, as the case may be. Where the committee Is unable or unwilling to
discharge its duties, the Registrar may appoint one or more trustees to administer the relevant
benefit fund. The committee, or trustee or trustees so appointed must have the powers vested
in the Council for the purposes of administering that fund.

(9) If there is no Council in existence upon the expiration of this Agreement, the bensfit funds
must either —

{a) continue to be administered by the committee or trustee or trustees functioning at the
lime and any amount remaining to the credit of a paricular fund must be distributed in
terms of section 59 (5} of the Act as if it formed part of the general funds of the Council;

(b)  be wound-up in terms of clause 27. :

(10} In the event of the Gouncil incorrectly making payment to an employee or an employer from a
benefit fund as a result of the employer's failure to comply with any of the provisions of this
Agreement, or as a result of an errar by any persan, the Council may invoke the provisions of
the Exemptions and Dispule Hesolution Collective Agreement to recover the amount

incorrectly paid.

(11) If the incorrect payment referred to in sub-clause (10} was occasioned by a fault or error on
the part of the employer, the employer will be liable for all costs incurred by the Council in
racovering the amount.
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27. Winding-up of henefit funds

(1

2

3

(4)

A benefit fund must be wound up if —
(a) this Agreement, or of any extension or renewal of this Agreement, expires by efflux of
time or any other cause; and
(b)  within a 12 month peried from the date of such expiry ~
(i} a subsequent Agreement of the Council providing for the continuation of that
benefit fund has not been negoliated; or
(i) the benefit fund is not transferred by the Councll to any other fund established for
the same purpose as thal benefit fund.

A benefit fund must be administered by the Council -

{(a) inthe 12 month period referred to in sub-clause (1) (b); or

{b) in the relevant lesser period if a subsequent Agreement is entered into or the fund is
transferred to another fund as envisaged by sub-clause (1) (b).

if there is no Council in existence upon the expiry of this Agreement, the benefit fund must be

wound-up immediately.

Upon winding-up of a bensfit fund, the money remaining to the credit of that fund must -

(a) first be used lo pay all claims against the fund, including administration and winding-up
expenses;

(b) if the Council Is still in existence, the remainder of the money must be paid into the
general funds of the Councli;

{¢)  If the Council Is no longer in existence, and the affairs of the Council have already been
wound up and its assets distributed, any money remaining to the credit of the fund musl
be distributed in terms of section 59(5) of the Act as if they formed part of the general -
funds of the Council,

28. Administrative provisions on payments out of the Leave Pay Fund and the Holiday Pay Bonus

Fund

)]

An employer must each year, at least 15 days before the completion of an employee’s annual
leave cycle prescribed in clause 18(1) complete in triplicate a Leava Pay Advice Voucher in
the form specified by the Council for this purpose (Annexure AB), and -

(a) retain one copy;

(b) hand one copy to the employee;
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(¢} forward one copy to the National Secrelary of the Council logether with any Leave Pay
Fund contributions in respect of that employee for the relevant annual leave cycle that
have not been paid to the Council; and

(d)  occasional Leave Pay Fund applications must reach Council al least 5 working days

befare the employee commences on leave.

(2) Payment of leave pay by the Council, is subject to ~
(@) the employee completing the annual leave cycle referred lo in clause 18 (1);
{b} the Council holding money to the credit of the employee in the Leave Pay Fund; and
(c) the employer lodging an application for payment with the National Secretary of the

Council in accordance with sub clause {1).

{(8)  On receipt of an application in terms of this clause, the Council must pay an amount equal to
the leave pay contributions received by the fund during the annual leave cycle for thal

employee.

(4) The payment of leave pay must be made when the employee proceeds on leave, either —

fa) tothe employee directly; or
(b} wilh the agreement of the employee and the employer, lo the employer for onward

payment to the employee.

(5)  Council must pay a holiday pay bonus (13" cheque) to each employee during December of

each year, subject {o -
{(a) the Council holding money 1o the credit of the employee in the holiday pay bonus fund.

Leave Pay Fund

(1)  Contributions te the Leave Pay Fund -
(a) must be paid in respect of every employee employed by the employer in grades 1 - 6
during the praceding month;
(b) are calculated as follows after the completion of 21 working days -
() employees with less than 5 years continuous service 25% of the normal basic
weekly wage earned;
(i) employees with 5 years completed service but less than 10 years continuous
service 28.34% of the normal basic weekly wage; and
(i) employees with 10 years and longer completed service 33.3% of the nomal basic

wesldy wage,
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@

@)

(4)

in lieu of the confributions due in terms of sub-clause (1), the {ollowing employers may pay
each specified employee an amount based on the formula set out in sub-clause (3) —

(a) atemporary employment service in respect of temporary employees;

(b} an employer of part-time employees working less than 15 hours per week; or

(¢}  an employer of reliel employees who have been employad for more than 90 days in a

52-week period.

The formula to be applied for payment in fisu of contributions to the Leave Pay Fund is, in
respect of every ordinary hour of work or part of an hour worked in each job category-

25 x Total basic wage for week

100 195

{

An employer of a parl-lime employee who works an average of 15 or mare ordinary hours per
week must, In respect of the contributions due in terms of sub-clause (1), base the calculation
on the employee's normal basic weekly wage using the following formula-

Normal basic weekly wage = Total basic weekly wage due formonth x 3
1 13

The Holiday Pay Bonus Fund

M

(@)

Subject to this clause all employees in the Industry are entitled to a guaranieed holiday pay
bonus payment (13" cheque) equal to 1 months' ordinary basic wage payable afler 12 months

' continuous service with one employer. The 13" cheque will be paid directly 1o employees

during Becember every year and will be prorated during the first year of service. Contributions

to the Holiday Pay Bonus Fund —

(a) must be paid in respect of every employee employed by the employer in grades 1 — 6
during the preceding month;

(b) are equivalent to 36.08% of the normal basic weekly wage eamed by the employee;

{c) must be paid on a monthly basis if an employee has worked during the preceeding
month; and

{d) must be paid to the Council irrespective of the number ol days that an employee has
worked during a specific month, subject to the provisions of clause 24 (2) and (3).

In lieu of the contributions due in terms of sub-clause (1), the following employers may pay

each specified employee an amount based on the formula set out in sub-clause (3) —

{a) atemporary employment service in respecl of temporary employees;

(b} an employer of part-time employees if those employses work less than 15 hours per
week; or
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@)

(4)

{5)

(c) an employer of relief employees who have been employed for more than 90 days in a

52-week period.

The formula to be applied for payment in lieu of contributions to the Haliday 'Pay Bonus Fund
is In respett of every ordinary hour of work or part of an hour worked in each job category-

36.08 x Tolal aclual wage for week
100 195

An employer of a pari-time employee who works an average of 15 or more ordinary hours per
week must, in respect of the contributions due in {erms of sub-clause (1), base the calculation
on the employee’s normal basic weekly wage using the following formula-

Normal actual weekly wage = Total actual weekly wage due for month x 3
1 13

No deductions from holiday pay bonus may be made as a set-off against any money that may

be owing to an employar by an employee.

PART 5: REMUNERATION

Payment of remuneration for employees other than relief employees

M

()

(3)

For the purposes of this clause, remunsration includes an employee's wages, payments for
overtime, allowances and all other payments due to an smployee.

An employer must pay an employee's remuneration -
(a) Incash weekly during the ordinary hours of work of the employee on the usual pay day
of the establishment;
{b)  with the written consent of the employge
()  monthly in cash or by chegue during the ordinary hours of work of the employee
on the usual pay day of the establishment;
(i) whether the employee is weekly paid or monthly paid into that employes’s bank
account, on or before the usual pay day of the establishment.
(¢} ontermination of employment on the usual pay day,
(d) . remuneration payments made In cash or by cheque must be contained In a sealed

wage envelope or a sealed container.
The wage envelope or container referred to in sub-clause (d) must record the following

information, or must be accompanied by a statement recording the following information-
(a) the employer's name;
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(4)

(5)

(€)

o

8)

(b) the employee's name or his number on the payroll and his category;

()  the number of ordinary hours of work woiked by the employse;

(d) the number of overtime hours worked by the employee;

(e) the employee's actual wage;

(f)  deiails of any other paymenis arising out of the employee’s employment;

{g) detalls of any deductions made;

(h)  the actual amouni paid to the employee; and

{i) the period in respect of which payment is made, and the envelope or container on which
the said parliculars are recorded, or the statement on which such particulars are shown,

shall become the property of the employee.

It an employee's remuneration is paid into that employee’s bank account, the employer must
provide the employee with —

(a}  a receipt showing proof of payment; and

(b) astatement referred o in sub-clause (3).

The pariiculars prescribed in sub-clause (3) may be recorded in code provided that the code is
fully sel out and explained in a notice —

{a} that accompanies the paymen; or

(b) is kept posted in a conspicuous place in the establishmenl accessibie to all affected

employees.

If an employse is absent on the usual pay day of the eslablishmenl, the employee must be
paid within 24 hours of the employee’s return to the establishment.

Within 14 days of the date of payment, an employee may direct a query to an employer

concaming - )

(a) any paniculars provided on the employee’s wage envelope, container, or accompanying
stalement;

{b) the amount paid to the employea.

If an employes is not satisfied with an employer's response fo a query lodged in terms of sub-

clause (7), the employee may direct the query to the Councit, which query must be received by
the Council within 26 weeks of the date of payment.
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32. Prohibited directives and deductions

(1)  Subject to any other law, no payment by or on behalf oi an employee may be accepted by an
employer, either directly or indirectly, in respect of the employment or training of such

employee,

(2)  An employer may not require an employee to purchase any goods from the employer or from
any business or person nominated by the employer.

(3) Subject to any olher law, an employer may nol require an employee to accept
accommodalion, meals or rations from the employer or from any person or at any place
nominated by the employer.

{4) An employer may not apply set-offs against an employee’s remuneration for any reason
whatsoever, excepl In accordance with clauses 37, 38 and 389,

33. Wages

{1)  Subjeclto clause 31(2), all employees who are not relief employees or employees of a
temporary employment service must be paid weekly.

{2) Schedule 5 to this Agreement sets out the weekly wage of employees covered by this

Agreement.

(3) If an employee is paid monthly, that employee’s monthly wage will be calculated at four and a
third times (4,333) —
(8) the employee's weekly wage prescribed in Schedule 5; or
(b)  any higher weekly wage normally paid to the employee.

{(4)  An employes, other than a temporary employee of a temporary employment service, who getls
paid a higher wage than that prescribed in this Agreement for an employee of that employee’s
class must continue o receive such higher wage while employed by the same employer on

the sams work, unless the employer is exempted under clause 74.

(6) An employee may not accept lower remuneration than the remuneration prescribed in this

Agreement for an employee of his or her class.

() For the purposes of this clause, *Agreement” includes any amendments to the Agreement.
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34. Differential wages

()

(2}

Subject to sub-clause (2), an employee, other than a temporary employee of a temporary
employment service, who performs work In a class for which a higher wage is prescribed in
this Agreement than that employee’s usual wage on any day, musl be paid the higher wage
for the whole of that day.

A relief employee who performs classes of work for which difierent wages are prescribed In
this Agreement on any day must be pald at the highest wage for that day, plus an additional
premium of 10% of the highest wage.

35. Incentive work

M

)

(3)

An employer may Introduce an incentive scheme In terms of which an employea's

remuneration is based on the quantity of wark done or the employee's output, if —

(a) the scheme complies with this clause and has the approval of the Council;

(b) the registers prescribed in clauses 50 and 51 of this Agreement are properly kept;

{c) an employee who is part of the scheme, is not paid less than the amount that employee
would otherwise be entitled to in terms of clauses 11, 14, 15, 16 and 36 and Schedule
5.

An employer who wishes lo introduce an incentive scheme must set up a commiltee
consisling of an equal number of represenlatives of management and elected representatives

of employees to negotiate and agree the terms of the scheme.

The terms of an incenfive scheme -
{a) must be reduced o wriling and be signed by all the members of the joint representative
committee; and
(b) may not be varied or terminated by any party to the schems unless that parly —
(i)  has given ali other parties nolice in writing as may have been agread upon by the
parties who entered into the scheme;
(i} has complied with any other obligations set out in the scheme for varying or
terminating the scheme.

36. Subsistence and Cross Border Allowance

(1

This clause does not apply to empioyers and employees in Sugar Cane and Forestry In-Field
Operations,
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(2) Schedule 5 to this Agreement sels out the minimum amount payable as a subsistence

allowance.

{3) A subsistence allowance -

{a) .= must be pald to employses who, in the performance of thelr duties, are absent from
their place of residence and their employer's aslablishment for any period extending
over the compulsory rest interval of nine consecutive hours prescribed in clause 6 (1);

{(b) s in addition to any other remuneration due to an employee;

(c} s payable within seven days of completion of the journey to which it relates;

(d) is payable in advance to an employee who [s required to undertake a journey involving

~ an absence of 48 hours or more. In this event, the duration of absence must be

estimated and the employee must refund to the employer any overpayment of the

allowance on completion of the journey.

(4y  An employee who qualifies for and receives a subsistence allowance is not entitled to a night

shift allowance.
37. Deductions for loss or damage

(1) Subject 1o sub-clause (2} below and except where otherwise provided in this Agreement,
employees may not agree to any deductions from their wages in respect of loss or damage
suffered by thelr employer, unless -

(a) the loss or damage occurred in the course of employment and was dus to the fault of
the employee;

(b)  the deduction amounts to less than R1 000,00; and

{c) the agreement to the deduclions is reduced 1o wriling and the employee signs the
document in the presence of a fellow employee of the employee's choice.

{2) If an employee does not agree to a deduction, or in the case of any deduction exceeding
R1000.00, the employer may only make the deduclion if the employer has found the
employee liable for such loss or damage afler a fair inquiry al which a fair procedure was
foliowed and ihe employee has been given a reasonable opportunity to show why the
deduction should not be made,

{3) The total amount of any deductions for Joss or damage —

(a) may not excesd the actual amount of the loss or damage and no deduction may be
made if it would result in any employer being reimbursed twice for the same loss or
damage;

(b}  may not exceed one quarter {25%) of the employee's monetary remuneration.
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38.

39,

(4)

(3}

(6)

in any period of 52 weeks, deductions for loss or damage may not exceed 20% of the annual

wage of an employee.

The employer shall not be entitled to make any deductions for loss or damage regardless of
the amount if the cost for such loss or damage is or may be recavered from an insurance
company, in-house company, in-house insurance or third party insurance: provided that the
employer is still entitted to make deduclions peraining to such poition of the cost not
recoverable from such insurance company or third party, whether or not an insurance claim is

made.

In the event that the loss or daﬁlage including any related excess amount is not fully
recoverable from the insurance company or third parly the employer is entitled to deduct the
difference in accordance with the provision of clause 37. In such inslance the employer must
disclose to the employee and the employee's representative the amount recovered or
recoverable from the insurance company or third party prior to conclusion of the relevant

agreament or inquiry.

Deductions for debts to third parties

1

(2)

In respect of any other debt, an employer may not make any deductions from an employee’s

remuneration unless —

(a) the deduction is required or permitted in terms of any law, collective agreement, court
order or arbitration award; or

{b) the employee agrees in wriling to the deduclion in respect of a debt specified in that
agreement; or

{c) anagreement in respecl of any goods purchased by the employee specifies the nature

and quantity of such goods.

An employer who deducts an amount from an employee's remuneration for payment 1o
another person must pay the amount to that other person in accordance with the time period
and other requirements specified in the agreement, law, collective agreement, court order or

arbitration award.

Other deductions

)

An employer may not require or permit an employee to -

{a) repay any remuneration, except for overpayments previously made by the employer
resulting from an error in calculating the employee's remuneration; or

{b) acknowledge receipt of a greater amount than the remuneration actually received.
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40,

(@)

3

(4)

(5)

Except as otherwise provided in this Agreement, an employer may deduct, from the
remuneration of an employee who is absent from work otherwise than at the instance of the
employer, an amount —

{a) proporiionate to the period of the employee's absence;

{b) calculated on the basis of the employee's basic wage in respect of ordinary hours of work

al the time of the absence.

Subject to the consent of the Council, an employer may deduct from an employee's

remuneration —

{a) anamouni advanced to an employee by the employer;

{b) the cost of protective clothing, tools or equipment issued to the employse free of charge
and not retumed to the employer, when requested to do so.

The Council will only give its consenl o a deduction for the loss of tools or equipment thal -

(a) were specifically issued to a driver and which shouid remain in the driver's possession
at all times that the driver is on duty;

{b) must be carried on a vehicle and must be fixed to or locked in the vehicle.

An employee who feels aggrieved by any deduction from remuneration may, on good cause
shown, appeal to the Council which must, consider all relevant facls and either uphold or deny

such appeal.

PART 6: TERMINATION OF EMPLOYMENT

Notice and payment in lieu of notice

(1)

{2)

Subject to sub-clause (2}, an employer or an employse, other than a relief employee or a

temporary employee of a temporary employment service, may terminate the contract of

employment on notice of not less than —

{a) one week, if the employee has been employed for 26 weeks or less;

(b) two weeks, if the employee has been employed for more than 26 weeks but not more
than 52 weeks;

{c) lour weeks, if the employee has been employed for more than 52 weeks.

In lieu of notice —

(a) an employer may pay the employee the remuneration the employee would have
received if the-employee had worked during the notice period;

{b) an employee may agree to forfeit or pay the amount the employee would have received
had the employee worked during the notice period.
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41.

42.

43,

(3) Notice of termination of employment must be In wiiting in the form of Annexure A7.

{4) Nothing contained in this clause affects -
{a) the right of an employer or an employee lo terminate the contract of employment
without notice for any cause recognised by law as suflicient; or
(b) any agreement between an employer and an employes that provides for a longer period
of notice than the periods stipulated in sub-clause (1), provided that -
() the notice required io be given by the employer and the employee must be of
equal duration;
(i} paymentinlieu of notice must be of equivalent value o the notice period stipulated
in the agreement,

Documents to be furnished to an employee on termination

{1) An employer must furnish an employee whose employment terminates with a certificate of
service in the form of Annexurs A3,

(2) A copy of the certificate of service must be forwarded by the employer to the Council by not
later than the 20th day of the month following the termination of the employee's contract of
employment, '

(3) This clause does not apply to -
(a) an employee who deserls;
(b} arelief employee; or
(c) atemporary employee of a temporary employment service.

Severance pay

Severance pay shall be regulated in terms of Seclion 189 of the Act and Section 41 of the Basic
Conditions of Employmentl Act, 75 of 1997.

Payment for accrued leave not taken
(1)  On termination of employment, an employee must be paid -
{a) for any accrued leave not taken; and
(b) in respect of an incomplete leave cycle, an amount of not less than the number of pro-

rata days calculated in terms of sub-clause 18 {2).

(2) The payment due to an employee in tarms of sub-clause (1) —
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{a) musl be paid at the wage the employee was receiving immediately before the date of
termination;

(b) may be reduced If an employee leaves employment without giving the requisite notice
prescribed in clause 40, by an amount equivalent to the amount the employee would
have received if the employee had worked during 1he notice period, unless the employer

has waived such notice.

{3) If an employee's employment terminates before that employee has qualified for annual leave
in terms of clause 18 -
(@} the employer must complete in triplicate a Pro Rata Accrued Entitlement Advice
Voucher in the form specified by the Councll for this purpose (Annexure AS), and —
(i) retain a copy,;
(i) forward a copy within 24 hours of the termination of employment of the employee
to the National Secretary of the Council; and
(i)  band the remaining copy to the employee for claim purposes;
{b} the employee may submit a claim to the Council for —
(0 accrued lsave pay,
{i)y accrued holiday pay bonus; and
(i)  accrued sick and absence fund bonus.

{4} In calculating the amount due to an employee in terms of sub-clause (4)(b), the laliowing
applles -

{a) accrued leave pay is calculated in terms of clause 18 (2);

(b} accrued leave pay and accrued holiday pay bonus is calculated from -~
{i}  the date of commencing employment with the emploayer,; or
{i) the date of the employee's last annual leave; and/or last holiday pay bonus

payment.

{c) accrued leave pay and accrued holiday pay bonus is calculated after the employee has
been cradited with working days pro rata to the period of leave the employee would
have been entitled to in terms of sub-clause (1) (b), according to the following formula:
Number of working days to be credited =
X x 15
12 1
whare X = the number of completed cycles provided in clauses 22 (1) (b) and 30 (1) (c)
respaclively since commencing employment or commencing the las! period of leave and
or the paymen! ¢of holiday pay bonus,

{5) Accrued leave pay due to an employee in terms of sub-clause (1) must not be handed fo or
accepted by the affected employee, but must Immediately upon termination of services be
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44,

(6}

remitted to the National Secrelary of the Council. Payment by an employer of accrued leave
pay, accrued holiday pay bonus or accrued sick and absence fund bonus directly to an
employee will not absolve the employer of the obfigation to remit the amount to the Council
and no set-off will be permitted.

Accrued leave pay and accrued holiday pay bonus must be paid —

{a) to the empioyee four weeks after the termination of the employee’s employment or four
weeks after the employee leaves other employment in the Industry, as the case may be;

(b) immediately, to the employee, if the employee is dismissed for operalional reasons or
for incapacily; or

(c) immediately, to the employee's estate, it the employee has died.

Retrenchment procedure

(1)

2

(3

(4)

The retrenchment procedures prescribed in the Acl applies to any retrenchment of employees.

A retrenched employee must be provided with —
(a} a certificale of service in the form of Annexure A3; and
{b) alelter confirming that the employee has been retrenched.

Within 72 hours of notifying an employee or employees that he/shefthey have been selected
for retrenchment, the employer must notify the Councll in writing of the retrenchment. The
natitication must provide the following details of the affecled employee(s).

{a} Initials and surname;

{p}  ID number / Passport number;

{c) Computer number,

(d) Categorycode; and

() Anticipated date of retrenchment,

If the employer contemnplales a retrenchment that falis within the provisions of section 189A of

the Acl, the Council must appoint a facilitator 1o assist the parties engaged in retrenchment

consuliations, if —

(a) the employer has requested facililalion in its nolice in terms of section 189 {3) of the
Act; or

(b) consulting parties representing the majority of employees whom the employer
conlemplates dismissing have requested facilitation and have notified the Council within
15 days of recelving the notice envisaged by section 189 (3) of the Act.
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(5)

{t the Councll is requested 1o provide a facilitator, it must do so in terms of —

(a)
(b)

section 1B9A of the Acl; and
any regulations promulgated In terms of section 1894 (8) of the Act.

PART 7: EMPLOYERS' OBLIGATIONS

45. Registration of and particulars to be furnished by employers

(1

Every employer, including an owner-driver must, within 30 days of the dale of coming into
operation of this Agreement or within 30 days of entering the Induslry, as the case may be,

furnish the Council with a statement for each of its establishments in the form of Annexure A.1,

specified for this purpose by the Council, reflecting ~

(@
(b)
{c)
(d)
(e)
(M
(g)
h
(i
(i}

(k)
0]

(m}
(n)

(0)

the trade name;

the company registration number;

the VAT registration number;

the banking details of the employer;

the fax/tel numbers / e-mail particulars;

the contact person;

the postal address;

the physical address of establishment;

the magisterial district / province;

the employers full names, [dentity number and home address, or those of each
1 partner, trustes, director or member if the employer is a parinership, trust or company;

the name of the parinership, trusi or company; .

the particulars of own pensicon / provident fund (if applicable);

the registration numbers of vehicles used and the gross vehicle mass;

the surmame and initials of employees, |D numbers, date engaged, weekly / monthly

wage and trade union membership {if applicabla).

In the event that an employer transfers his/her business and histher employee(s), in part

or in whole, to another business in the road freight and logistics industry as

contemplated in Section 197 of the Act, the employer must notify the Council, in writing,

within 30 days of the date of the transfer. The notification must provide the following

details of the affecled employees:

() Inillals and surname;

{f) 1D number / Passport number;

(it) Computer number;

(iv) Category code;

(v} Date of transfer; and
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(vi) Particulars of the company, including ils levy number with Council, to which tha
affected employess were transferred.
{2) Sub-clause (1) does not require an employer to provide information that they have already

46,

47.

(3)

{4)

(5)

supplied in terms of a previous Agreament of the Council, unless particulars have changed.

The Councit ray require an employer lo produce the registration certificate of a vehicle if the
Councll has reason to believe thal the gross vehicle mass is not correctly indicated in the

registration form.

On receipt ol the particulars referred to in sub-clause (1), the Council must issue to the
employer a Certificate of Registration in the form of Annexure A.2.

Every registered employer must nolify the Councit within 30 days, in writing, of any changes in
the particulars furnished by him or her on registration.

Employers to be in possession of the following documents

(1)

Employers must ensure that they at all times have an adequate stock of the following
documents -

{a) Annexure A3- cerificate of service;

(b}  Annexure A4 - monthly retum of levies and funds to the Council;

{c)  Annsxure A5 - pro rata accrued entitlement advice voucher;

{d) Annaxure A6 - annual leave pay payment voucher;

{e) Annexure A7 - notice of terminalion of employment;

()  Annexure AB - application for sick leave benefit.

Uniforms and protective clothing

(1)

=

3)

An employer must supply free of charge any uniform, overall, gumbcots, cap or other
protective clothing thal the employer is required by faw to provide to employees or that
employees are required by law to wear.

An employer who, whether explicitly or implicilly, requires employses to wear protective

clothing not covered by sub-clause (1) must supply that clothing free of charge.

Any prolective clothing that has been provided to an employee free of charge remains the

property of the employer.
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48.

49.

§50.

(4) The quality and quantity of uniforms is to be negotiated at plant or establishment leval,

Subcontracting

(1)  An employer who is considering engaging the services of a subconlractor must adopt the
procedure set oul in sub-clause (2) if the subcantracting may result in ~

{a) areduction in.employmeni levels; or

{b) malerial changes in the ferms and conditions of employment of employees.

{2) The following procedure must be followed prior to engaging a subcontractor i the
elrcumstances contemplated in sub-clause (1) may eveniuate -

(é) the employer must give the frade union or unions representing afiected employees, or
the affected employses themselves in the case of non-unionised employees, at least
four weeks' writlen notice of the employer's intention to subcontract; and

(b) a meeling between the parties must be convened at a mutually agreed lime within
seven days of the date of receipt of the notice referred o in paragraph (a);

(c}) at the meeting, the parties must enler into consultations regarding the need and

motivation for the contemplated subcontract.

(3}  An employer who subcontracts work faliing within the Council's regislered scope will be held

jointly and severally liable with the subcontraclor, if the subcontractor falls to comply with the

provisions of this Agreement.
Employee representative on the Council

Employee reprasantatives on the Councli must be given every reasonable facility by their employers
to attend 1o their duties in connection with the work of the Council.

Registers

(1)  Every employer must maintain one or more registers containing the information prescribed in
tarms of this clause and ~
(a) ensure that all entries in the registers are in non-erasable inl;
(b) atalltimes keep the registers available for inspection at its premises; and
{c) retain the completed registers for three years from the date of the last entry in the

register.

{2) On commencement of employment of an employes, an employer must enter the following

particulars into & register —
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(3}

(4)

(5)

(a)
(b}
(c}

the full first names, surmname and identificalion number of the employee;
the employee's class of work; and
the date of commencement of the employee’s employment.

An employer must maintain —

(a)

(b)

a lime and wage register containing the informalion prescribed in section 31 (1), (2) and
(3) of the Basic Condilions of Employment Act, 75 of 1997, and regulations made in
terms of that Act, of the earnings paid to and the time worked by each employee;

record all periods of leave of an employee in that regisler or a separate leave register.

An employer who implements a scheme of -

(a)

(b)

compressed working weeks in terms of clause 8, must record the dates and hours

worked by every employee invalved in the scheme in a register;

paid time off for worl an a Sunday or a public holiday, in terms of clauses 14 and 15, or

for overtime work in terms of clause 11, must maintain a register detailing —

(i) the dates and hours of Sunday, public holiday or overtime work by an employee
in terms of the scheme concermned;

(i)  the caleulation of paid time off due to each employee; and

(i}  the dates and periods of time off granled to each employee.

An employer who has entered into an agreement with employeas to iImplement an averaging

of hours of work scheme in terms of clause 9 must maintain a register detailing-

(@)

(b}

the dates, ordinary hours of work and overlime worked by every employee involved in
the scheme; and
a calculation of how the hours were averaged over the period in respect of each

employee.

51. Daily logbook

(1)

An employer must furnish all drivers who are away from thelr place of residence and thelr

employer's establishment on a journey extending over the compulsory rest interval of nine

consecutive hours prescribed in clause 6(1) with a daily logbook which meets the following

specifications —

(a)
(b)

(c)

the logsheets must be in duplicate folios and be serialised;

the Council's name, street address and poslal address and the telephons number of the
Council's nearest office to the employer's establishment where the employee is
employed must appear on the driver's copy of the logsheet;

the name of the employer must appear on each logsheet;
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52.

{2)

{3)

(4)

(8)

(d) the following must be recorded on each logsheet -

() thedats;

(it the name of the driver;

{ii)  the name of any general worker, security officer or other employee accompanying
the vehicle;

(v} the signatures of the driver and the employer or the employer's authorised
represenlative;

(v} the registralion number of the vehicle and of any traller;

(vi) the odometer readings at the commencement arid end of the working day;

(vii) the working day commencement and finishing times;

(viily the commencement and finishing times of all meal intervals:

{viiii) the commencement and finishing times of all rest intervals;

(x) the number of ordinary hours worked:;

(xi) the number of overtime hours worked;

(xii) the number of hours worked on Sundays and public holidays; and

(xiii) provision must be made for the driver to record general remarks relating to his or
her duties and any vehicle or trailer defects.

A driver must, in respect of each day's work —

(&) record the details required in terms of sub-clause (1) in the logbook; and
(b) at the end of each day's work, or as soon as possible thereafter, deliver the original
logsheet to the employer and relain a copy of the logsheet.

A driver may noi record false details in the logbook and an employer may not require or permit
a driver to enter details in the logbook that are false.

if a driver Is doing local deliveries and is not away from his or her place of residence and
employer's establishment on a journey extending over the campulsory rest interval referred to
in sub-clause (1), the employer may utilise an atiendance reglster instead of the daily logbook
comtermnplated in sub-clause (1).

An atlendance register or the completed original folios of the dally logbook must be retained
by the employer at the employer's registerad business address for a period of three years
subsequent {o the date fo which the register or folio refars.

Exhibition of Agreement and notices

)

A legible copy of this Agreement, in at least two official fanguages, must be kept by the
employer at -
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53.

(@)

(3)

(a) the premises at which the employer's motor vehicles are normally parked; and
(8)  the usual place for the payment of wages.

The copies of this Agreement, referred to in sub-clause (1) must be readily accessible to

employees.

An employer must, at the employer's establishment, keep affixed in a conspicuous place
readily accessible to employees, a naotice specilying the day of the week, or, subject to lhe
provisions of clause 31 (2) (b}, the day of the month, and the time and place at which wages
will usually be paid. If wages are paid at more than one place, the notice must confain
particulars of each place.

Monthly returns

M

@

(3)

(4)

(5)

Every employer must comply with clauses 19, 29, 30, 54, 69, the Wellness Fund as provided
for in Schedule 4 of this Agreement and the Agency Shop Agreement (Notice R.1323
appearing in Government Gazette 31681 of 12 December 2008) by completing and
submitting, the monthly return in the form of Annexure A4 and paying to the Council the total
amount due for such relurn by the due date.

An employer will only be deemed to have complied with the provisions of sub-clause (1) on
receipl by the Councll of the monthly return and payment by the due date.

With the prior written consent of the National Secrelary of the Council, an employer may
reproduce its own monthly return which must conform in all respects with Annexure Ad4.

If an employer submits a monihly return that is defective or incomplete, the Naticnal Secretary

of the Council, or an official designated by the Nalional Secretary, may retumn it and the

accompanying payment to the employer and —

() the employer will be deemed not to have complied with the provisions of the relevant
clause or clauses referred to in sub-clause (1);

(b) the loss of time caused by having to return the monthly retumn and payment to the
employer and by the resubmission thereof to the Council, Is deamed to be the fault of
the employer,

For the purposes of sub-clause (4), a monthly return Is deemed to be defective or incompleie if
it—

(a) does not conform In all respects with Annexure A4,

(b} s not sufficlently legible, in the opinion of the National Secretary of the Council;
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54,

65.

(6)

{c} does not correctly reflect the full pariculars of the employer and the employer's
employees as required therein;

(d) does not correctly reflect or explain, whete required, all other dala required therein;

(e} reflects one or more incorrect contributions due in terms of the provisions referred to in
sub-clause (1);

(f)  does nol cross cast; or

(g) does not tally with the accompanying cheque or any ather remittance recelved by the

Council in respect of the return.

From the date of promulgation of this Agrsament all employers in the [ndustry rust submit
monthly retums on Council’s on-line system,

PART 8: COLLECTIVE BARGAINING

Trade union subscriptions

M

@

3

Trade union subscriptions to be deducted from the wages of employees must be approved by
the Registrar of Labour Relations and be circulaled from time fo time to all employers by the

Nationa! Secrelary of the Council.

Each week or month an employer must -

{a} deduct from the wages of employees who are members of a trade union that is a party
to this Agresment, the current union subscriptions referred to in sub-clause (1); and

{b) transmit the total amount deducted, logether with a monthly return (Annexure A4) in the
form specified by the Council for this purpose, to the National Secretary of the Council,
by no later than the 20th day of each month following thal to which it relates.

The National Secretary of the Council must, by no later than the 10th day of each month,
transmit to the trade unions the total union subscriptions received by the Council in terms of
sub-clause (2) (b) during the preceding manth.

Employers’ organisation subscriptions

(1)

()

Subscriptions due to the employers' organisalion must be approved by the Registrar of Labour

Relations.
Employers who are members of the employers’ organisation party to this Agreement must, by

the 20 of each month, transmit their monthly subscription due 1o the employers’ organisation
to the National Secrelary of the Council.
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(3)

The National Secretary of the Council must, by no later than the 10" of each month, transmit
to the employers’ organisation the total subscriptions received by the Council In terms of sub-
clause (2) during the preceding month.

56, Bargaining unit

m

@

The bargaining unit means all employees employed in operations, warehousing, {leet
maintenance and administration as listed in the wage schedules as contained in Schedule 2 of
the Main Collective Agreement, but excluding management that may take decisions to recruit
or discipline employees, however including supervisors and conlrollers regardless of whether
or not they may make decisions to recrult or discipline.

In order to confirm current specified job categories and identify other job categories within the

defined bargaining unit, a Council task team will be appointed to -

(a) ensure that short descriptions of each category exists; and

(b} ensure that job grading and classification of Identified jobs in terms of the Patierson
grading Is done; and

(c) determine the existing minimum wage rages of the identified jobs in the Industry in
terms of current wages / salaries; and

{d) ensure thal a service provider is appoinled to perform the services envisaged in sub-
clause (a) to (c) above.

{e) overses, in co-operation whh the Councll, the collection of information required to verify
representativeness of parties to the Council in the defined bargaining unit by the
Department of Labour in terms of Seclion 49 of the Act.

(f)- Employers in the industry are obliged to submit information in respect of (e} above, on a
monthly basls in respect of all employess who falls within the definition of the
Bargaining Unit in terms of this clause. The information Is to be submitted on the
prescribed monthly return, published by Council from time to time.

57. Levels of bargaining

(M

@

The Council is the exclusive forum for the negotiation and conclusion of agreements on
subslantive issues belween empioyers and employers' organisations, on the one hand, and
trade unians on the other hand.

Despite sub-clause (1), employee representatives or representative trade unions may
negotiate with an employer at company level on non-substantiva conditions of employment,
operationa! procedures, bonuses or incentive schemes that are directly related to profit or
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productivity, or both. A matter contemplated in this sub-clause may not be negotiated in the

Council.

{3} In the event of a deadlock in negotiations on an issue contemplated by sub-clause (2), the
pravisions of the Council's Exemption and Dispute Resolution Agreement may be invoked.

(4}  No trade union or employers’ organisalion may call a strike or Jock-oul or In any other way
seek {o induce or compel negotiations on the issues referred to in sub-clause (1) at any level
other than the Council.

(5) Any colieclive procedural agreement between an employer who is a member of the employers’
organisation and a party trade union which contains provisions that are inconsistent with this
Agreement -

(a) ~must be regarded by the parties to the agreement as having been amended to create
consistency with this clause; and
(b} is not binding lo he extent that its provisions are inconsistent with this clause.

PART 9: PROHIBITED EMPLOYMENT
58. Prohibition of employment

(1)  Anemployer may not —
(a) employ any person under the age of 15 years; and
(b)  knowingly employ a person who is an illegal immigrant.

PART 10: PROVISIONS APPLICABLE TO PARTICULAR CATEGORIES OF EMPLOYEES

59, Drivers

{1}  Unless the context indicales otherwise, drivers are bound by this clause and the remainder of

this Agreement.

(2}  In addition to any other requirements prescribed by this Agreement or by law, drivers engaged
in the transportation of either hazardous substances, or perishable products, may participate
in industrial action only after —

(a) the safe discharge of their loads and the relurn of the vehicles lo the employars'
establishments; or

{b) having given their employers written notice of at ieast seven days of their intention to
participate in industrial action if the industriaf action will accur during a period when they
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(3)

)

(8)

(6)

(7

8

are requirad to undertake a trip involving the transportation of hazardous substances or

perishable products.

If an employer's client restricts a dangerous good driver's maximum daily working hours from
15 hours to a lesser number of hours per working day, the driver must be deemed to have
worked the full working day and must be paid; —

(a) forthe ordinary hours of work plus overlime In terms of this Agreement;

{b} an allowance specified in Schedule 5.

Payment lo a driver in terms of sub-clause (3) is conditional on —

(a) the allowance being ofiset against existing practices where any amount or allowance is
already pald to compensate for a similar purpose; and

{b) adriver not refusing to be transferred between differenl operations.

For the purposes of this clause, a "dangerous goods driver” means a driver who has qualified
as a dangerous goods driver and holds the appropriate Professional Driving Permit and
hazardous goods certificale and has been specifically employed to transperl goods by a
company that is registered to operale as a transporter of dangerous goods.

Drivers must ensure that they have valid and current Professional Driving Permits.

The employer of a driver —

{a) must refund the driver, on submission of proo} of payment, the costs of the prescribed
fee for the renewal of a Professional Driving Permit and the costs of a medical
certificale and fingerprinting, if these were officially required;

(b} may recover a pro rata amount of any amount paid as a refund in terms of this sub-
clause, by means of a deduction from the driver's wage, if the driver resigns within six
months of the date of renewal of his or her Professional Driving Permit.

Clause 5 (6) of this Agreement does not apply to a driver or to an employee who accompanies
or assists a driver on the vehicle while such vehicle is not at the employer's establishment.

60, HAZCHEM employees

)

A danger allowance must be paid to HAZCHEM employees. The allowance shall be 1,5%
based on determined minimum wages for HAZCHEM employees calculated on either the
weekly minimum wage in respect of weekly pald employees or on the monthly minimum wage
in respect of monthly paid employees,
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(2)  For the purposes of this clause, a ‘HAZCHEM employee” means a driver who is qualified as a
Dangerous Goods Driver and holds an appropriate Dangerous Goods Permit and the driver’s
assistanl who accompanies the driver and who are both employed specifically to transpart
dangerous goods of a company which is registered accordingly to operate as a transporter of
dangerous goods including employees employed in Hazardous Waste Disposal Facilities and
employees handling hazardous substances as defined in the Main Collective Agreement.
Hazardous Waste Disposal Facility means a disposal and or treatment facility licenced by the
Department of Environmental Affairs for the disposal and or treatment of hazardous waste.

(a) The application of the Hazchem Allowance as per aforementioned definition, will be off-
set against any existing allowances / payments made for similar purpose.

61. Pari-time employses

(1) Unless the context indicates otherwise, part-time employees are bound by this clause and the
remalnder of this Agreement. If there is a contradiclion between this clause and another
clause in the Agreement, this clause pravails. '

(2) The written contract of employment of a part-time employee must specify the hours the
employee is required to work sach day, week or month.

(3) The minimum wage of a part-time employee s calculated as a proportion of the wage
prescribed in Schedule 5 for the class of work performed by that employee.

(4) The number of part-lime employees employed by an employer may, on average, nol exceed
30% of the employer's average monthly workforce over a 12-month period. -

{5) An employer must credit a part-time employee with a full working day for every day worked,
irrespective of the number of hours worked, unless the employee is absent for reasons nol
specified in in the definilion of “working day" on any day which the employee is required to

work.

{6) For the purposes of calculating the contributions payable to the benefit funds referred to in
Part 4 of this Agreement and Council expense contributions prescribed in clause 69 of this
Agreement, the normal basic weekly wage of a part-time employee who works an average of
15 or more ordinary hours per week, is calculated as follows ~

Normal basic weeldy wage = Total basic wage due formonth x 3
i 13
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62. Relief employees

(1)

(@)

3)

(4)

(5)

(6)

@

Unless the context indicates otherwise, relief employees are hound by this clause and the
remainder of this Agreement. It there is a contradiction between this clause and another

clause in the Agreement, this clause prevails.

The number of relief employees employed by an employer may, on average, not exceed 30%
of the employer's average monthly workforce over a 12-month periad.

Relief employees must be paid — : -

{a) notless than one-fifth of the weekly wage prescribed for employees of their class for
every day on which they work for six hours or more; or

(b} for six hours work if they work for less than six hours on any day; and

{c) an additional premium of 10% of any wage paid in terms of paragraphs (a) or {b).

A relief employes who performs classes of work for which different wages are prescribed in
Schedule 5 on any day musl be paid at the highest wage for that day, plus an additional
pramiurn of 10% of such highest wage.

A relief employee who works more than 90 days in a 52 week period —

(&) is no longer entitled to the 10% premium on wages prescribed in sub-clause (3)(c), but
is entitled to the benefits prescribed in lerms of clause 24 of this Agreement and clause
7 (1) (d) (iii) of the Provident Fund Agreement; _

(b} must be credited with a working day for any day on which the employee works,
irrespective of the number of hours worked;

{c} must be paid in liev of annual leave, an amount calculated using the following formula
for every ordinary hour, or part of an hour, worked:
25 x Tolal basic wage for wesk
100 195

A relief employee who is employed for more than 144 days in a 52 week period must be
offered a permanent position and must be remunerated accordingly.

A reliet employee must be paid in cash —
(a) on the last day of the employze's employment if the employee has worked for two days

or less; or
(b) on the normal weekly pay-day of the establishment, if the employes has worked for

more than two days.
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(8)

®)

(10)

(11)

(12)

A relief employee may nol work more than nine ordinary hours on any day.

A relief employee who works on a public holiday must be paid in {erms of clause 15,

calculated on~

(a) the hourly rate prescribed for the employee's class, for each hour or part of an hour
worked, with a traction of an hour rounded up or down to the nearest full half-hour;

(b} the wage specilied in sub-clause (3}, including the additional premium of 10%.

A relief employee who works on a Sunday must be paid in terms of clause 14.

A relief employee who works overtime must be paid in terms of clause 11, calculated on—
{a) the dally total of overtime worked, with a fraction of an hour rounded up or down to the

nearest full half-hour; and
(b) the wage specified in sub-clause (3), including the additional premium of 10%,

Payment for overlime must be made fo relief employees on the day that the overtime was

perlormed.

Seasonal wortkers (sugar transport sector)

(1)

@

(3)

(4)

(5)

Unless the context indicales otherwise, seasonal workers (sugar transport seclor) are bound
by this clause and the remainder of this Agreement.

Seasonal workers (sugar transport sector) must be paid a retainer throughout the off-crop
period, equal to -
(a) 66,6% of their normal basic wage for the first 15 weeks; and thereafter 40% of their

normal basic wage.

A relainer payable in terms of sub-clause (2) is not payable in any period in which the

employee takes annual leave.

Seasonal workers who have been paid a retainer in terms of this clause -
{a) are not required to report for normal duty; but
{b)  must hold themselves in readiness to report for normal duty on reasonable nolice.

Seasonal workers (sugar transport sector) who are recalted for normal duty during the off-crop
period and who fail to report for duty forfeit the retainer prescribed in sub-clauss (2) for the
period during which they are absent without permission.
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64.

(6)

(7}

(8}

Seasonal workers (sugar transport seclor) who are employed in the Sugar Cane Sector, and

who perform night work —

{a) must be paid the night-shift allowance specified in Schedule 5, for every night-shift
worked, excepl that if two different shifts qualify for a night-shift allowance during a 24-
hour perlod commencing at midnight, only those employees who worked the first shift
will receive payment of the night-shift allowance; '

(b) do not qualify to receive a night-shift allowance if thay receive a subsistence allowance.

Employees must be paid the monthly consolidated allowance, specified in Schedule §,
payable monthly in arrears, offsel against any night-shifl, accommodation, housing, rations or
other allowances of a subsistence nature pald to such employees. Where employment
commences or lerminates during a month, the consolidated allowance must be paid pro rata

for service parformed during such month,

If tha total night-shift allowance eamed by an employee during a month exceeds the amount of
the consolidated allowance, the employee must be palid the consolidated allowance plus the

excess amount.

Short-time in the Furniture Removal Sector

(1)

@

(3)

(4)

This clayse applies to employees in the Furniture Removal Sector but does not apply to reliel
employees or temporary employses ol a temporary employment service.

For the purposes of this clause, short-time means a temporary reduction in the number of
ordinary hours of work owing to vagaries of the weather, a slackness of trade, a shortage of
goods to be fransported, a breakdown ol vehicles, plant or machinery or a breakdown or
ihreatened breakdown of bulidings.

If the ordinary hours of work of an employee are reduced because of short time, an employer
may make a deduction not exceeding an amount equal to the lesser of -

{a) employee’s hourly wage in respect of each hour of short time; or

(b}  one-third of the employes’s weekly wage, irrespective of the number of hours of short-

time.

Unless the employer gives emplayees notice on the previous working day that short-time will

be implemented, no deduction may be made for —

{a) shor time arising from slackness of trade or shortage of goods; or

{b) for the first hour of shorl time due to the vagaries of the weather or a breakdown of
vehicles, plant or machinery, or a breakdown or threatened breakdown of buildings.
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65. Provisions applicable to the CIT sector

(1

(2

3)

(4)

An employee's hours of work may be averaged in terms of clause 9 wilh the wrilten consent of
the employee.

Employees who have full attendance during their allocaled ordinary hours of work in a
calendar month qualify for a pald day off in the following month on a working day agreed
belween an employee and his employer. The employees’ overlime conlinues lo commence
after the employee has worlked 45 ordinary hours of work,

If an employee works on the day off as agreed In sub clause (1} the employer may:
{a) glve the employee an additional day off the following month; or
(b} pay the employes for that day ai the ordinary hourly rate

Ovaertime of employees employed in the CIT sector—

(a) must be calculated on weekly overime worked with due regard to daily and weekly
overtime limits In clause 10;

(b) may only be sel off against a shortage of ordinary hours of work if the employee
consents in wiiting or if the absence is not an authorised absence as provided for in the
definition of "working day".

65A. Extended Bargaining Unit (EBU) Employees in the CIT Sector

1

EBU Process
{a) Parties agree lo the following process on all existing CIT EBU categories:

(i  The CIT chamber will, under the auspices of the Quistanding Wage Issues
Standing Commitlee, convene wilthin 30 days of this Agreement becoming
effective in ferms of the Council's Constitution, clause 20.4, to appoint an
independent service provider to:

(@) grade alorementioned positions and provide generic job descriptions for
same.

(b} establish the existing sarning range for the aforementioned with the aim of
identifying the applicable MIN at the 25% percentile (minimum level} of such
ranges.

(i)  The outcome of such exercise must be reported to the same committee within 6
months of the commencement of the alorsmentioned process, with the aim of
parlies making an agreed recommendation to Council on the outcome.

(b) BOXROOM MARSHALL GRADING
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()

(d)

To be graded within 3 months from 3 September 2015. Within 6 months of the
commencement of the aforementioned, parties wilt report to Council on the outcomne.
Should any party nol agree on such outcome, any parly may invoke any process in
terms of the Council's Conslitution and/or the Labour Relations Act.

TSO GRADING

To be graded as parl of the process agreed above and in the interim, overtime to be

paid aftar completion of 195 normal hours.

Non-CPC Cross pavement 3 man

(i}  The parties agree to a process to be convened within 30 days of this Agreement
becoming effective in terms of the Council’s Constitution, clause 20.4, in which a
committee consisting of employer and employee representatives be established
al each CIT company, to attempt to identify relevant criteria, including safely and
security considerations, In order to determine the relsevanl operational
requirements for the assignment of a 39 man to an armoured vehicle.

(i)  Within 6 months of the commencement of the aforemenlioned, parlies will report
to Council on the outcome. Should any parly not agree on such auicome, any
party may invoke any process in terms of the Council Cansiitution and / or the
Labour Relations Act.

66. Employees of temporary employment services

(1)

2

(3)

4

An employee of a temporary employment service who is provided to one or more clients within

the Industry for a petiod —

(a)

(b)

in excess of two months s deemed to be an ordinary employee and all relevant
provisions of this Agreement are applicable to that employee;

of less than two months, is deemed to be a temporary employee of thal temporary
employment service, and only the provisions of this clause, and clause 69 and clause 2
(1) (a) of Schedule 4 of this Agreement apply 1o those employees.

The contract of employmént of an employee of a temporary employment service is deemed to
be a weekly contract, unless the employese is a temporary emplayee of such temporary
employment service, In which case the conlract is deemed to be a daily conlract.

If a temporary employment service contravenes the provisions of this Agreement or defaults

on any cobligation provided for in terms of this Agreement, the employee may hold the
employer to whom that employae was supplied, liable for complying with that obligation.

No employer may use the services of a temporary employment service unless the temporary

employment service ~
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67,

(8)

(6)

(@) is registered with the Council;

(b} providas salisfactory proof to the employer that it has complied with all its obligations in
terms of the Unemployment Insurance Acl, and the Compensation for Occupational
Injuries and Diseases Act;

(c) provides satisfactory proof that it has complied with its obligations to the South African
Revenue Setvices and s in possession of an [T 30 Tax Certificate.

When a temporary employment service supplies one or more workers to an employer, the
employer must notify the Councll in writing on the prescribed forms. The nolification must be
submitted fo the Council in the month following the daie of utilising the employees.

Prevailing Labour Legislation (including but not limited to the Labour Relalions Act, Basic
Conditions of Employment Act, Employment Equity Act) regarding temporary employment
sarvices will apply.

Temporary employees of temporary employment services

(1)

@

3)

(4)

(5)

(6)

Nothing in this Agreemenl precludes a temporary employment service from requiring a
temporary employee to perform work of different classes for which different wages are

prescribed.

Subject to sub-clause (9), a temporary employee of a temporary employment service who

warks overtime must be paid in terms of clause 11.

It a temporary employee of a lemporary employment service works overtime in two or more
job categories during a pay week, the employee must be paid overlime at the rate for each
category, calculated on the total number of hours worked in each calegory, with a fraction of
an hour rounded up or down 1o the nearest full half-hour.

Payment for overtime musl be made to temporary employees of a temporary employment
service, on the day that the overtime was performed.

A temporary employee of a temporary employment service who is required to work on a
Sunday or public holiday must be paid-in accordance with the provisions of clauses 14 and 15

respectively.

A tamporary employee of a temporary employment service will accrue a working day if one or
more ordinary hours are worked during that day.
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@

(8)

(9)

(10)

The hours of work of a temporary employee of a {emporary employment service do not have

to be consecutive.

(n lieu of annual leave, a temporary employment service must pay to each of its temporary
employees an amount calculaled using the foliowing formula for every ordinary hour of work
worked in each job category:

25 x Total basic wage for week

100 185

A temporary employee of a temparary employment service who works in two or more job
categories during a pay week must be paid at not less than the minimum wage prescribed in
Schedule 5 for the hours actually worked in each calegory.

The temnination of the contracl of employment of a temporary employee of a temporary
employment service must be regulated in a document handed o the employee when that

employee is assigned to a client.

67A. Dual Drivetr System

1

)

{3

(4)

(5)

A Dual Driver system is where two drivers are simultaneously engaged, sharing duties on one
vehicle whilst out on the same journey.

The trip will be divided between two drivers and the compulsory rest intervals between shiits,
as prescribed in clause 6 of the Main Agreement, must be complied with.

Each driver will be pald for his/her ordinary and overtime hours worked in terms of clause 3
and clause 10 and as defined in Schedule 2 of the Main Agreement, up 10 a maximum of 15

hours in any 24 hours period.

A Dual Driver Subsistence Allowance will be payable, in terms of ilem 7 Schedule 5 to each
driver for the shift worked in accordance with the dual driver system. This allowance will be
paid instead of the standard Subsistence allowance. A driver who does not qualify for the
standing Subsistence allowance as per clause 36 of the Main Agreement, will receive the
difference between the Dual Driver Subsistence aliowance ard the standard Subsistence
allowance as specified in clause 36 of the Main Agreement.

This will be off-set againsi any similar existing payment practices relating to the dual driver
work pracfice. Such payment practices will not reduce as a result of this allowance.

This'gazelte I5al50 avaliable frae online 'at www.gpwonline.co.za



STAATSKOERANT, 28 OKTOBER 2016 No. 40385 73

68.

69.

(6)

Both drivers, whelher driving or not, will be covered for purposes of workman's compensation
(COIDA), for the duration of the trip.

PART 11: ADMINISTRATION OF AGREEMENT

Adminisiration of Agreement

The Council administers this Agreement and may, for the guidance of employers and employees,
issue rulings, provided those rulings are consistant with the provisions of this Agreement and the Act.

Expenses of the Council

1

2

3)

(4)

The expenses of the Council must be defrayed from money obtained in terms of this clause.

Employees for whom minimum wages are prescribed an amount equivalent to 0,4 percent per
week of an employea's normal basic weekly wage shall be deducted by an employer from the
wage of every employee, including a part-time employee, a relief emplayee and a temporary
employee of a temporary employmeni service, in his or its employ who warks one or more
days in a week. To the amount so deducted the employer shall add a like amount and pay the
tatal by nol later than the 20 day of each month following that to which it relates, at the Head
Office of the Council at Road Freight House, 31 De Korte Sirest, Braamfonlein,
Johannesburg. '

Other employees in the bargaining unit for whom minimum wages are not prescribed, but who
qualify for the across the board increases as per Schedule 5, an amount equivalent to 0,075
per cent per week of an employee's normal basic weekly wage shall be deducted by an
employer from the wage of every employee, including a part-time employes, a relief employee
and a temparary employee of a lemporary employment service, in his or its employ who works
one or more days in & week. To the amount so deducted the employer shall add a like
amount and pay the total by not later than the 20" day of each month following that to which it
relates, at the Head Oifice of the Councll at Road Freight House, 31 De Korle Streel,
Braamientein, Johannesburg.

An smployer may render a computer generated monthly return, provided the format of that

return complies with Annexure A4, failing which the National Secretary of the Council is
authorised to reject the form at his or her discretion.
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70,

71.

72,

Dishonoured chequies

1

(2)

Whenever an employer pays an amount due {o the Council In terms of this Agreement In any
manner other than in cash and such payment is dishonoured for any reason whatsoever, the
Council may impose on that employer a penally equal to 1,5% of thal amount. Any penalty
due to the Council in terms of this sub-clause is payable on demand.

If an employer's banker dishonours a cheque drawn by that employer in favour of the Council
for any payment due in terms of this Agreement, in addition to imposing a penalty in terms of
sub-clause (1), the National Secretary of the Council may rule that all future payments to the
Councll by that employer be effected in cash or by means of a bank-guaranteed cheque,

postal orders or electronic fund transfer.

Enforcement of Agreement

M

{2)

Whenever it is necessary or expedient for the Council to instilute proceedings in any
competent forum for the recovery of money due to the Councit by an employer, the employer
is liable for all cosls incurred by the Council in recovering the 'amount due, including costs on
an attorney-and-client scale in the everd of a legal practitioner having being instructed by the
Council to collect the amoumnt.

Sub-clause (1) epplies to -

(a} any amount of money deducted by an employer from any money due to an employee
that is not paid over {o the Council; :

{b) any amount of money due to be deducted from employees and paid over to the Council
by an employer that is not deducted;

(c) any other money which an employer is required to pay lo the Council on behalf of
employees, but fails to do so.

Interest

M

@

Interest will be payable on any amount payable to the Council in terms of this Agreement and
nol paid on the due date.

Interest Is calculated from the due date to the final date of payment at a rate of 2% per month
or part of a menth.
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73. Agents {o the Council

(1) One or more persons must be appointad by the Council as agenis to assist it in enforcing the

provisions of its collective agreements.

{2} The Council may request the Minister of Labour to appoint any person {o be a designated
agent of the Council in terms of section 33 of the Act.

(3) A designaled agent has all the powers conferred on designated agents by Schedule 10 of the
Acl.

74. Exemptions by the Council

(1) Councils Exemptions Body must consider all exemption applications from non-parties and
must comply with the provisions of sub-section 32(dA) of the Act when considering such
applications. The Exemption Body must decide an application for an exemplion within 30
days of receipt. The Exemptions Body must consider and take into account the requirements
prescribed in sub-clauses 4(3) and 4(8) in the Council's Exemptions and Dispute Resolution
Colleclive Agreement published under Government Notice R.1143 of 7 December 2007 and
as amended from time to time as published in the Government Gazelte.

(2) The Independent Body established by Councll in lerms of section 32 of the Act must consider
appeals against the refusal by the Council's Exemplions Body to grant exemptions. The
Independent Body must comply with the provisions of sub-section 32(3)(e) of the Act in all
aspects when dealing with appeals. The Independent Body shall hear and decide and inform
the applicant and the Bargaining Council as soon as possible and not later than 30 days afler
the appeal has been lodged against the decision of the Exemptions Body. The Independent
Body must consider and take inlo account the requirements prescribed in sub-clauses 4(8) in
the Council's Exemptions and Dispute Resolution Collective Agreement published under
Government Notice R.1143 of 7 December 2007 and as amended from time to time as
published in the Government Gazette.

{3) The procedure to be followed to process an exemption or an appeal should ba dealt with in
terms of clause 4 (Exemptions) in the Council's Exemplions and Dispute Resolution Collective
Agreement published under Government Notice R.1143 of 7 December 2007 and as amended
from time to time as published in the Government Gazette,
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75.

76.

77.

Resolution of disputes

Dispuies about the interpretation, application or enforcement of this Agreement must be resolved in
accordance with the procedure prescribed in the Council's Exemptions and Dispute Resolution
Colleclive Agreement published under Government Notice R.1143 appearing in Government Gazette
of 7 December 2007, as amended and extended fram time to time.

Enterprise and Supplier Development

(1)

The parties agree 1o a Task Team being established under the auspices of the Council, to be
constituted by party representalives and to be facilitated by Commissioner Kaizer Thibedi. At
the firsl mesting of this committee terms of reference and process will be established, which
may include the appointment of subject matter experts from, infer alia, the Department of
Transpont, Department of Trade and Industry.

Processes and Payment of EBU Employees

M

@

(3)

(4)

The parties agree fo refer the extension of the 13™ cheque payment to Extended Bargaining
Unit (EBU) employees 1o a secondary process, o be initiated within 30 days of this Agreement
becoming effective in terms of the Council's Conslitution, as per clause 20.4,

The aforementioned secondary process will require parties to nominate party members to a
Task Team as stipulated in the Council’s Constitulion, who will appoint an independent service
provider. The Task Team will also develop terms of reference for such service provider who,
amongsl athers, will investigate the scope and financial impact of the possible extension of the
13" cheque benefit to employees within the existing EBU categories. The findings of such
investigation must be presented to Council by not later than 31 March 2018,

Upon receipt of the findings and recommendations from the service provider, the parties will
convene and deliberate on the service provider's report with the aim fo agree on the way
forward. Should the parties fail to reach agreement on the way forward by 31 May 2018 a
CCMA Facilitator will be appointed to attempt to assist parties on determining the way forward.

Should the facilitaled process not result in an agreement by 31 August 2018, the following

shall apply:

(a) By not later than 15 December 2018, a payment equal to one week’s basic wage will be
made to existing EBU categories up to Patlerson Grade B3 or those eaming a basic
wage of less than R10 000 per menth including EBU employess in grades B4 to C1
earning a basic wage of less than R10 000 per month,

‘This gazette 15 also avallable frea’online al www.gpwonline.co.za



STAATSKOERANT, 28 OKTOBER 2016 No, 40385 77

(b)  Subject to the above, such payment will only apply where above mentioned employees
do not receive a 13" receiva or similar payment in terms of thelr conditions of service.
On the whole no employee, in terms of thelr existing benefits, will be prejudiced as a
result of this provision and such payment will be off-sel againsl any other similar
payments made in lieu of a 13" cheque payment made in 2018.

78. Off-Crop Eaming Process

A committee will be established under the auspices of the Council o investigate viable alternatives
pertaining to off-crop processes. This pracess shall commence within 30 days of this Agreement
becoming effective in terms of the Council's Constitution, clause 20.4, and to be finalised by no later

than the expiry date of this Agreement.

Signed at Johannesburg, for and on behalf of the parties to the Council, this lm day of

_ﬁgg_;sb__zme.

Ny
F MEIER
Chalrperson of the Council

Z MAHLANGL ‘
Deputy ainLe on of the Council
i NDLOVU

Secretary of the Council
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SCHEDULES

SCHEDULE 1: THE GEOGRAPHICAL SCOPE OF THE MAIN AGREEMENT

1. - The Republic of South Africa
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SCHEDULE 2: DEFINITIONS

Key terms
Unless inconsistent with the context, any word or term used in the Main Agreement which is defined
in the Labour Relations Acl, 66 of 1995, has the same meaning as in that Act, and -

"Act” means the Labour Relations Act, 66 of 1995 and as amended frem tima to time;
"compressed working week” means a compressed working week referred lo in clause B;
“Council” means the National Bargaining Council for the Road Frelght and Logistics Industry;

“day” for the purposes of calculating a night-shift allowance, means a period of 24 hours from
midnight to midnight, and in the case of a normal working day or of an employee who works shilts, it
means a period of 24 hours reckoned from the lime work commences;

*drive" includes —
(a) all periods of driving
{(b) all periods during which the driver of a motor vehicle is obliged to remain at his or her post in
readiness fo drive; and
{c) any time spent by the driver in connection with the vehicle or its load;

‘emergency services" means any work which, owing to unforeseen causes such as fire, storm,

accident, acls of violence or theft, must be done without delay and includes —

(a) work essential for the maintenance of light, power or water supplies or sanitary and telephone
services;

(b} the transporiation of machinery or any other thing to prevent any serious disruption in any
underaking, sector, trade or occupation, including transportation for the SA Police Service or
for purposes of national defence;

{c) completing the en route transporiation and unloading of perishable products to prevent

spoitage;

"employer” means any person (excluding an owner driver) -

{a} who employs or provides work for any olher person and wha remunerates or expressly or
tacitly undertakes to remunerate that person;

(b} who permits any person 1o assist them In carmrying on or conducling their business; and
“employ” and “employment® have a similar meaning;
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"establishment’ means any premises on or in connection with which one or more employees ara

employed in the Road Freight and Logistics Industry;

"extra-heavy motor vehicle (articulated)” means a motor vehicle {articulated), the gross
combination mass of which exceeds 16 000 kg but not 25 000 kg;

"extra-heavy motor vehicie (rigid)* means a motor vehicle (rigid), the gross vehicle mass of which
axceeds 16 000 kg but not 25 000 kg;

*farestry in-field operations" means from the point of felling trees to the mill;

"furniture removal seclot” means all transport employars within the scope of the Council that
exclusively transport and store new or used furniture or appliances for households or businesses;

“‘goods” means any movable praperty, including but not limiled to any article, commodity or
substance such as sand, soil, gravel, stone, coal, water or other liquid, gaseous or solid malter and

includes containers or containerised goods;

"gross combination mass” in relation to a molor vehicle (articulated) that is used to draw another
molor vehicle, means the maximum mass of the combination of vehicles, including thal of the
drawing motor vehicle and its load, as specified by the manufacturer or, in the absence of such

specification, as determined by the registering authority concerned;

*gross vehicle mass" in relation to & motor vehicle (rigid), means the maximum mass of such
vehicle and its load as specifled by the manufacturer or, in the absence of such specification, as

determined by the registering authority concerned;

“hazardous substances” means subslances defined in the regulations for the transportation of
hazardous substances under the Hazardous Substances Act, 15 of 1973;

*heavy motor vehicle (articulated)” means a molor vehicle (articulated) the gross combination
mass of which exceeds 9 000 kg but not 16 000 kg;

*heavy moter vehicle (rigid)” means a motor vehicle (rigid), the gross vehicle mass of which
exceeds 9 000 kg but not 16 000 kg;

“hourly wage rate” means the weekly wage divided by the number of ordinary hours of work worked
by an employee in a week;
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"hours of work" includes all periods of driving and any time spent by a driver, secunly officer or any
other employee on other work connected with the vehicle or the load and all perlods during which the
employea is obliged o remain at his or her post in readiness to work when required to do so, but
does not include any meal Interval prescribed In terms of clause 5 or am‘( period in respect of which a
subsistence allowance is payable to an employee in terms of clause 36, if during such interval or
pericd the employee does no work other than remaining In charge of the vehicle and its load, if any,
or guarding the vehicle and its load, if any;

“internal motor vehicle" means a motor vehicle used on the premises of or inside an establishment;

"faw" includes the common law;

"light motor vehicle" means a motor vehicle, the gross vehicle mass or gross combination mass of

which does not exceed 3 500 kg;

“medium motor vehicle (articulated)” means a motor vehicle {articulated), the gross combination
mass of which exceeds 3 500 kg but not 9 000 kg;

“medium motor vehicle (rigid)" means a motor vehicle {rigid), the gross vehicle mass of which
exceeds 3 500 kg but not 9 000 kg;

“month” means a calendar month;
"monthly wage" means an employee's weekly wage multiplied by four and a third (4,333);

“motor vehicle" means any self-propelled vehicle used for conveying goods or containers and
includes a truck-tractor, 2 motorcycle, a motor tricycle and a tractor, but doas not include a mobile

hoist;

*motor vehicle (articulated)’ means a combination of vehicles consisting of a motor vehicle and a

semi-traller or trailer or lfaifers;
*metor vehicle (rigid)” means a motor vehicle other than a motor vehicle (articulaled);
"night work” means work perfarmed after 18h00 and before 08h00 the next day;

“*ordinary hours of work" means the hours of work prescribed in clause 3 {2) or, if by agreement
between an employer and employee, the employee works a lesser number of ordinary hours, those

lesser hours;
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"overtime" means, subject to the provisions of clause 11(2), all hours worked in excess of the
ordinary hours of work prescribed in clause 3(1) , other than on a Sunday or public holiday;

“public holiday” means a public holiday specified in Schedule 1 of the Public Holidays Act, 36 of
1994 and any other day declared as such under Section 2A thereof;

“running repairs" means repairs to a vehicle and ils component parls that can be effected by the
driver, a security officer, grade {, or a general worker with tools normally supplied by the
manufacturer of such vehicle, which includes normal tools required to change or pump a wheel,

screwdrivers, pliers, spare globes and adjustable spanners;

"semi-trailer" means a trailer without a front axle and designed or adapled to rest on and be drawn

by a truck-traclor,
"substantive issues" means all issues involving cost and affecting the wage packets of employees;

"sugar cane seclor” means that portion of the sugar transporl seclor in which employers and
employess are primarily associaled for the handling and transportation of sugar cane and associated
products between the fields and mills for hire or reward;

“sugar cane in-field operations” means operations between the point of harvesting sugar cane

and the mill;

“team leader" means an employee who, under general supervision, is in charge of a group of
. general workers and who may keep records of the wark they do and engage in the same work;

“temporary employee of a temporary employment service” means a lemporary employee of a
temporary employment service referred to in clause 66 of the Agreement and who renders services
to a client that operates In the Industry and falls within the registered scope of the Council;

“temporary employment service” means any person or labour broker who, for reward, procures for
or provides to a client other persons who -

(a8) render services to, or performs work for, the client; and

(b) are remunerated by the temporary employment service;

“tractor” means a motor vehicle designed or adapted mainly for drawing other vehicles and not for

carrying any load;
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“fraller” means a vehicle thal is not self-propelled, but is designed or adapled to be drawn by a

motor vehicle;

“truck-tractor’ means a molor vehicle designed or adapted to draw other vehicles and not to carry
any load other than in the form of a trailer, semi-trailer or ballast resting on it and does not Include a

tractor;

rultra-heavy motor vehicle" means a motor vehicle, the gross vehicle mass or gross combination
mass of which exceeds 25 000 kg;

‘wage" means —

(a) the amount of money payable to an employee as a basic wage in terms of Schedule 5 in
respeci of the employee's ordinary hours of work; or -

(b) a larger amount than that prescribed in Schedule 5 that an employer regularly pays an
employee in respect of ordinary hours of work;

but excludes any benus;

"wage register’ means the record required to be kept by an employer in terms of clause 50(3);

“working day” means any consecutive period of work in the course of a working day, that has been

sel by an employer for an employse, but does net inciude any period of overtime and the following

shall be computed as one (1) working day:

(a) each Sunday on which an employee is required to work,

(b)  each Saturday on which an employee works at least nine overtime hours;

(c) each working day on which an employee is absent on leave, sick leave, family responsibility
leave, study leave or an the Instruction or with the consent of the employer;

*year”, in respect of an employee, means any period of employment in the Industry extending over a
period of 12 consecutive months,

Job catenories
Unless the context indicates otherwise, the following delfinitions apply to the following job categories -

"artisan assistant' means an employee who assists an artisan by working on basic fasks such as
removing covers, taking motors apart and doing repairs, under supervision, on basic equipment,
using limited tools and manual equipment and also assisting in cleaning the work area and

workshop;
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“checker, grade ' means an employee who checks the assembling, packing, unpacking, welighing,
stacking, loading, unloading, marking or addressing of goods or containers and who checks, enters
or records particulars of such goods or containers manually to a written or electronic statement;

“checker, grade [I' means an employee who checks the assembling, packing, unpacking, weighing,
stacking, loading, unloading, marking or addressing of goods or containers and who checks, enters
or records particulars of such goods or conlainers manually fo a written or electronic statement and

who supervises and checks the work of a general worker;

“custodian” means an employee who drives a motor vehicle and is engaged in the guarding and
handling of cash, valuables, securities and negotiable documents in transit and who may be required
1o carry firearms and to replenish Automated Teller Machines.”

"despatch clerk® means an employee who —

(a) is responsible for the receipt, packing or despatch of goods or containers from a slore,
warghouse or storage place;

(b}  may supervise and check the work of a checker, grade | or |l or a general worker; and

{c) utilises information and data slored manually, or electronically on a computer sysiem;

"driver” means an employee who is engaged in driving a motor vehicle;

"gantry crane operator, grade I* means an employee who is engaged in driving a gantry crane with
a lifting capacity exceeding 6 000 kg, or in operaling or controfling it from the floor of an
eslablishment;

*gantry crane operator, grade II* means an employee who is engaged in driving a gantry crane
with a lilting capacily not exceeding 6 000 kg, or in operating or controlling it from the floor of an
establishment; :

"general worker" means an employee who is angaged In one or more of the falfowing duties:

(a)  Opening, closing, nailing up, sewing up, marking, tying, filling or emptying bales, vats, packing
cases, boxes, tins, carions, drums, bags or containers;

(b) assisting in the loading or unfoading of containers;

{c) throwing over or removing tarpaulins or plaslic coverings;

(d) sesling or opening messages, packages, lelters or goods and delivering or transporting them
on foot, by pedal cycle or tricycle, or by hand-operated vehicle;

(8) carrying, lifting, pulling, pushing, dragging, packing, unpacking, repacking, stacking, rolling up,
shifting, loading or unloading any goods, containers, packages or vehicles, wheelbarrows,
trolleys or other hand-operated vehicles, other than by using power-driven equipment;
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pasting labels on goods or marking, branding, stamping or slencilling goods, or perforating
labels;

parcelling, wrapping or tying goods;

replacing towels, soap or toilet paper;

cleaning goods or containers;

seltting up or taking apart ready-made cardboard or fibreboard boxes or similar conlainers by
hand;

shovelling or scaltering stone, gravel, sail, clay, sand or other raw materials with a shovel;
boring, scraping down or sandpapering by hand;

guarding molor vehicles, goods or the loads on motor vehicles;

operating a hand-operated crane, hoist, pump, duplicating machine, jack or winch;

assisting an artisan in ways other than by using the tools of his trade independently;

washing overalls, uniforms, protective clothing, packing material or blankets;

working on a motor vehicle, trafler or semi-trailer, or accompanying it on trips;

repairing packing cases, cases, crates or pallets by hand;

cleaning premises, pallels, vehicles or machinery;

preparing ralions or making or serving tea or similar beverages for employees or maklng or
serving tea or other refreshmenis for the employer or his guests;

using rubber or other stamps where selection or discrelion is not needed;

opening or shulting railway trucks or containers;

applying paint or anti-rust agents to goods, trailers or semi-trailers by hand;

removing, replacing, changing or pumping wheels, tyres or tubes of motor vehicles, front-end
loaders, moblle hoists, trailers, semi-trailers, cycles, wheelbarrows, trolleys or other hand-
driven vehicles, or repalring lubes; or

any other manual labour;

“general worker, repair shop” means an employes who assists an artisan by doing manual and
physical tasks, which may include carrying tools, cleaning paris, cleaning the work area, packing

away tools and helping where needed,;

"loader operator, grade I' means an employee who operates a power-driven front-end loader with a
lifling capacity exceeding 6 000 kg, used in the loading, shifting or unloading of soll, sand, stones,
gravel or any other raw materials, goods or containers;

“loader operator, grade 11" means an employee who operates a power-driven front-end loader with
a lifting capacity not exceeding 6 000 kg, used in the loading, shifting or unloading of soil, sand,
stones, gravel or any other raw materials, goods or conlainers;
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‘mobile hoist operator, grade I" means an employee who is engaged in operaling a power-driven
mobile hoist or fork-lift truck with a lifting capacity exceeding 6 000 kg used in the loading, unloading,
maving or stacking of goods or containers, but does not include an internal motor vehicle;

“mobile hoist operator, grade II' means an employee who is engaged in operating a power-driven
mobile hoist or fork-lift truck with a liting capacity not exceeding 6 000 kg used in the loading,
unloading, moving or stacking of goods or containers, bul does nat include an internal motor vehicle;

“other categories of employees” means all employess employed in operations, warehousing, flest
maintehance and administration, but excluding management that take decisions to recruit or
diséipline employees, bul including supervisors and controllers regardless of whether or not they
may make decisions to recruit of discipline;

“owner-driver” means an employer who is the owner or par-owner or leaseholder or renter of one
or more molor vehicles used in transporting goods for hire or reward and who drives any such motor
vehicle for the purposes of transporting goods;

"packer/loader, grade |" means an employee who is responsible for packing or loading furniture into
any conlainer or into or out of a vehicle or unloading or unpacking furniture;

‘packer/loader, grade II" means an employee who is responsible for packing or loading furniture
into any container or into or out of a vehicle or unloading or unpacking furniture and who supervises
the activities of a general worker;

“part-time employee” means an employee who does not work full-time, but who is employed on a
permanent basis and who is only required to work a fixed and limited number of hours per day, per

week or per month;

“relief employee" means an employee, other than a temporary employes of a temporary
employment service, who is employed by the sarne employer for nol more than 16 days in a 30-day
period and not more than 144 days in a 52-week period;

"seasanal worker (Sugar Transport Sector)” means an employee who is in the permanent employ
of an employer transporling sugar cane and who, owing to the seasonal nature of the Sugar Seclor,

is required to report for duty only as and when required by the employer;

*security guard" means an employee, other than a securily officer, who is engaged in one or more
of the following duties: guarding, protecting or patrolling premises, buildings, structures or other fixed
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or movable property, whelher or not the employee handles or conlrols dogs in the performance of

any or all of these duties;

*security officer, I” means an employee who drives a motor vehicle and is engaged in the guarding
of cash and valuables and the guarding and handling of securities and negotiable documents in
transit and who may be required to carry firearms;

*security officer, II" means an employee who is engaged in the guarding and handling of cash,
valuables, securities and negotiable documents in transit and who may be required to carry

firearms;

*security officer, llI" means an employee who recelves, issues, moves and controls cash-carrying
containers conveyed between security officers, | or I, and bank officials and who may be required to

carry firearms;

“semi-skilled artisan” means an employee who ,although still under the supervision of an artisan,

works independently on jobs but is not held fully responsible for final checking and who-

{a) does more complex repairs, uses fault-finding equipment, chooses alternative ways of carrying
out tasks, operates electrical and mechanical equipment or may be required to do jobs such
as basic welding, and

{b) is not fully qualified as an artisan but could in the future do a trade test and qualify as an

artisan;

*storeman (workshop)” means an employee who is engaged In receiving, recording, storing,

unpacking and issuing spares for the repair and maintenance of vehicles;

*storeman (warehouse)" means an employee who Is in charge of stocks of incoming goods or
containers and who is responsible for receiving, recording, sloring, packing or unpacking goods or
containers in a store or a warehouse or & storage place and for delivering goods or containers from a

store, warehouse or storage place for despatch;

“vehicle guard” means an employee who is engaged 1o provide a protective armed service to the
security officer il in securing an area or guarding cash, valuables, securities and negotiable

documents in transit.
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SCHEDULE 3: MONTHLY RETURN
NOTES FOR COMPLETING ANNEXURE A4

The monthly return submitted to the Council in terms of the provisions of this Agreement must comply with

the following —

1.  The wage column of the monthly return must reflect -
{a) the normal basic weekly wage of a part-fime employes, calculated in terms of clause 61(3);
(b) the tolal basic weekly wage earned by a relief employee during a monih, including the
additional premilim of 10%; and
(c) the fotal actual basic wage earned by temporary employees of temporary employment
agencles during a month.

2,  The "working days warked" column of the monthly return must reflect —
(a) the total number of working days worked by relief employees during a month;
(b} the total working days accrued by temporary employees of a temporary employment service
during a month.

3.  Inrespect of the categary column of the monthly return -
(a) part-time employees mus! be identified by the ingertion of a “P";
(b)  relief employees must be identified by the insertion of an “R";
{c) temporary employees of a temporary employment service must be identified by insertion of a
“T™.
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SCHEDULE 4: WELLNESS FUND

1. Comprehensive HIV/AIDS awareness strategy

(")

The Councll has ~

{a) conducted an Investigation, research, negotlation and consuitation and has concluded
thal no existing soclal security, health, pension or madical scheme functioning within
paramelers of current legislation has the means, potential, scope or ability to provide
comprehensively for the various services required by tha Industry, and in particular to
deal with the challenges of the effects of the HIV/AIDS pandemic on the Industry;

(b) as a resull of the processes conducted in paragraph (a), devised a comprehensive
strategy to promote awareness for the provision of facililies, services and substantive
and procedural rights and benefits for employaas in the Industry who are diagnosed HIV
positive, or who suffer from the effects of AIDS;

(c) developed an implemeniation plan for implementing the comprehensive awareness

strategy.

1A. Wellness

1

The Weliness Committee will engage the current Service Provider on reviewing the existing
benefit structure in an attempt lo provide alternative options that will address specific needs of
those contributing or to Investigate any other alternatives in this regard, within the existing

contribufion rates.

Tha Wellness committee will report to EXCO in this regard within 6 months from the
Agreement becoming effective in terms of the Council's Constitution, clause 20.4.

2. -Employer and employee contributions to implementation of strategy

(1)

The expenses involved in implementing and maintaining the implementation plan and any

amendments to the plan, will be defrayed from money collected in the following manner:

(@) anamount equivalent to 1% per week of an employee’s normal basic weekly wage must
be deducted by an emplayer from the wage of every employee who works for the
employer on one or more days In a week, including par-time employeas, relief
employees and temporary employsas of a femporary employment service;

(b) an amount paid by the employer, equivalent to 1% of the tolal manthly basic wage bill.
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(@)

(3)

The employer must —

{a) pay the amounts referred fo in sub-iterm (1) to the Council by no iater than the 20 day
of each month following the month when the money was deducted;

(b) submit to the National Secretary of the Council a separate monthly return (Annexure
A4), for each of the employer's esiablishmenis. The return must be on a form
prescribed by the Council for this purpose, and must include each employee’s full
names, sumame and identification number. Parn-time employees and relief employees
must be identified as such on the Annexure by inserting a “P" or an-“R", respectively,
before the job category in the "Category” column. In the event of an employer rendering
a computer generated monthly return, the format thereol must comply with Annexure
A4, falling which the National Secretary of the Council has the discretion 1o raject the

form.

For the purposes of calculating the amount to be deducted in terms of paragraph (a) of sub-

ftein (2) —

(@) the basic wage of a refief employse is deemed to not include the premium of 10%;

(b) the basic wage of a part-time employee Is calculated in accordance with the formula in
clause 61(6) of the Agreement and as reflected in the wage column of the monthly

return (Annexure Ad).

Exemption from provisions of this clause

(1

(@)

Any employer who has implemented or intends implementing a scheme or programme which
provides the following benefits, or substantially similar benefits, may apply in terms of clause
74 of the Agreament to be exempted from some or all the provisions of this clause —

(a} HIV education and behavioural change interventions;

(b}  confidential voluntary counselling and testing;

(c) treatment and support;

An employer who Is granled an exemption may not deduct more than the percentage specified
in item 2(1) of this Schedule from the wage of any employee for the purpose of operating a

scheme or programme.

The Wellness Fund

(1)

The management and administration of the Fund is vested in a Wellness Committes
appoinled by Council in terms of clause 17 of Council's Constitulion. The committee must
conslst of at least len representatives, of whom five must be employer representatives and five
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must be employee representalives. For each representalive, an alternate must be appointed

by the Councll from amongst iis members.

{2) Representalives and alternates will hold office for a period of twelve months and will be

eligible for re-appointment.

(8) In performing its function and duties and exercising its powers, the Committee may contract
with service providers for the provision of services, facilities, publications, support, training,
counselling, presentations and any other service necessary for the implementation and
continuance of the plan, including but not limited to, a self-insured conlingency policy with any

institution registered with the Registrar of Short-term Insurance.

{4) The Commillee must, subject to the approval of the Gouncil, direct the pelicy of the Fund and
administer the general business and aclivities of the Fund in accordance with the Rules.

{5} I a dispule arises al any time as to the administration of the Fund and the members of the
Commitiee are equally divided, the matter must be referred to the Council for a decision.

(6) If the Commiltee is unable to perform its duties for any reason, the Council must perform the
duties and exercise the powers of the committee.

Financial control of the Wellness Fund

(1) The Execulive Committee ol the Council musl collect all revenue of the Fund and deposit all
money so recelved in a banking account opened in the name of the Fund.

(2) Withdrawals from the Fund must be by cheque and the Executive Commitiee must designate

people as authorised signatories for this purpose.

(83} The Council must appoint a registered auditor annually and must determine the fees of that

auditor.

{4} The appointed auditor must —
(a) audit the accounts of the Fund at least once a year; and
(b) prepare a statement showing all money received and expenditure incurred under all
headings during the 12 months ended 28/29 February of the preceding year, together
with a balance sheet showing the assets and liabllities of the fund as at that date,
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(5}

(6)

(7)

The audited statemenl and balance sheel of the Fund, countersigned by the Chairperson of

the Council, together with any reports made thereon by the auditor —

(&) must lie for inspection at the offices of the Council; and

{b) a certified capy thereof must be transmilied to the Regisirar of Labour Relations within
three months of the close of the period covered thereby.

Any money nol required to meet current payments and expenses of the Fund must be

invested in —

{a) savings accounis, permanent shares or fixed deposils in any regislered bank or
financial institution;

{b) inlernal registered stock as contemplated in section 21 of the Exchequer Act, 1975 (Act
No. 66 of 1975);

{c) aregistered unit trust; or

(d) any other manner approved by the Registrar of Labour Relations.

income eamed on invested money accrues to the Council in reimbursemeni of expenses
incurred by the Council on behalf of the Fund.

Rules of the Wellness Fund

The Executive Committee has the power, subject to the approval of the Council, to make, amend
and withdraw rules governing the administration of the Fund, provided that such rules and any
amendment thereof must be consistent with the provisions of this Agreement and with the provisions
of any law. A copy of the rules must be forwarded 1o the Birector-General of Labour.

Access to establishments

)

(@)

Upon request by lhe Council or by a trade union party that represents the majority of
employesas in a workplace, the employer must permit duly authorized representatives, agenis,
officars, trainers or presenters of service providers, access to the premises for the purposes of
conducting awareness and education programmas.

An employer may make any access subject to any conditions as to time and place that are
reasonable and necessary 1o safeguard life or property or prevent undue disruption of work,

Extension of the Wellness Fund

(1)

The weliness fund is hereby extended to include & basic medical insurance for a period of 2
years at no extra cost to employers and employees.
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The existing wellness contributions and benefits to be extended from year 2 {1 March 2017),
to current EBU categoeries up to B3, including employees in grades B4 to C1 earning a basic
wage of less than R10000.00 per month, provided that it is oplional to aforementioned
employees for whom an exisfing medical / sick benelil is not already a condition of
employment.

SCHEDULE 5: REMUNERATION AND OTHER MONETARY BENEFITS

1.(a) Minimum Wages

)

From the dale of promulgation until 28 February 2017, the minimum rale at which wages in
respect of ordinary hours of work shall be paid by an employer to each member of the under
mentioned grades of his employess, shall be as follows:

(a) Weekly Wages:

General Freight and Logistics, Sugar Cane Seclor, In-Field Operations, Furniture

Removal and CIT:

() TABLE ONE: MINIMUM WAGES AND WAGE INCREASES: GRADES 1TO 6:
From the date of promulgaltion until 28 February 2017

1 2 3 4 5 6
Category Class Grade | Patterson New Across the
Code |(As per the categories as defined in Grade Minimum board
Schedule 2 of the Main Collective Wage per | Increase
Agreement) week
1 General Worker.......covvviiicinienneiennn. 1. A Band
42 Genera! worker, repair shop............. A Band
3 Packer/Loader, grade l................... ABand | R1078.35 5%
27 Security guard........coeiiiviiiiieninenine A Band
5 Motorcycle/Motor Tricycle Driver....... 2, B1
6 Light Molor Vehicle Driver............... B1
2 Checker, grade Li...ivveriniieennineennn B1
22 Loader Operator, grade l..........c0ee Bt R1218.93 9%
24 Mobile Holist Operaior, grade Il......... Bi
46 Packer/Loader, grade il.................. Bi
7 Medium motor vehicle driver 3.
{articulated)......c.coceevveeenniinieceiien, B2
B Medium Motor Vehicle Driver (rigid)...
44 Artisan Assistant........ccceiiieeninennis 82
19 Gantry Crane Operator, grade |........ B2
23 Moblie Hoist Operator, grade I........... B1 R1502.35 8%
47 Checker, grade ll........cccccevveeiivrnenns B2
21 Loader Operator, grade |................. B2
20 Gantry Crane Operator, grade il........ B1
26 Storeman (workshop).......cccveeenvernine B2
15 Team Leader......ooooeeiciiiiaiieanniennns B2
10 Heavy Motor Vehicle Driver 4,
(articulated)....cooceiiviiiniininiinneinnnnn, B3
11 Heavy Motor Vehicle Driver (rigid)..... B3 R1721.75 9%
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12 Extra-heavy Motor Vehicla Driver
{articulated).....cc.ocoiirinenniiensininniien B3
13 Extra-heavy Motor Vehicle Driver
{rigid).ceericriiiiiniini B3
18 Dispaich Clerk......cciesnirmiiereseraanes B3
14 Ultra-heavy Motor Vehicle Driver...... 5, B4
45 Semi-skilled Arlisan........ccovereieriaren B4 R1996.93 9%
49 Storeman (warehouse).....cvvvveveenn.e. B4
50 Vehicle Guard......c..ccceeieerienennnnnnn.. 3. B2 A2 385.73 9%
4 Security Officer, M...ccoeeeniiieeninnnen, 6. B3 Rt 988.24
40 Security Officer, l...cccveereerncneeenns B3 R2 385.73 9%
39 Security Officer, l...ccoeeiiecreerreeeninn B4 R2 385.73
51 Custodian...ooeuioreiiiimrieiaiicniaanaes 5. B4 R2 782.96 9%

{2) Across the board increases of 9% on actual wage shall be awarded to all employess,
mentioned In grades 1 to 6 above, who were in the employ of an emplayer prior to the coming
into operation of the above mentioned wage schedule.

1{b) For the period 1 March 2017 to 28 February 2018 the minimum weeldy rate of which wages in
respect of ordinary working hours shall be paid by an employer to his employees who are engaged In

the under mentioned grades, shall be as follows:

(i) TABLE TWO: MINIMUM WAGES AND WAGE INCREASES: GRADES 1TO 6:
For the period ending 28 February 2018

1 2 3 4 5 6
Category Class Grade | Pafterson New Across the
Code [(As per the categories as defined in Grade Minimum board
Schedule 2 of the Main Collective Wage per | Increase
Agreement) week
1 General WOrker.........o.evvvvvemivansienens 1. A Band
42 General worker, repair shop............. A Band
3 Pacier/Loader, grade I........cc..c...... ABand | At 170.00 8.5%
27 Security guard......c..ivininieniieian, A Band
5 MotorcycleMotor Tricycle Driver....... 2. B1
6 Light Motor Vehicle Driver.....cceveveu.. Bt
2 Checker, grade I..........cccceiconininneen, B1
22 Loader Operalor, grade l............. - Bi R1 322.53 8.5%
24 Mobile Hoist Operator, grade ll......... B1
46 Packer/lLoader, grade N...coevnrreone, B1
7 Medium motor vehicle driver 3.
(articulated).......ccceeernnennn o B2
8 Medium Motoer Vehicle Driver (rigid)...
44 Artisan Assistant.........ccoiveeereernnans B2
19 Gantry Crane Operator, grade L........ B2
23 Mobile Hoist Operator, grade |.......... B1 R1 630.04 8.5%
47 Checker, grade ll......cooeevuverniercrinnns B2
21 Loader Operaior, grade f..........o0ov0 B2
20 Gantry Crane Operator, grade |l........ 81
26 Storeman (workshop)......c.eccviriinnan B2
15 Teamieador.......ooviresmisninseerinenn B2
10 Heavy Motor Vehicle Driver 4.
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(articulated).....ccooeviiieiiniiiniiiniien B3
11 Heavy Motor Vehicle Driver (rigid)..... B3 R1 868.09 8.5%
12 Extra-heavy Motor Vehicle Driver

(articulated)......cocvvevriiriiiieniin i B3
13 Extra-heavy Motor Vehicle Driver

{141+ ) OO PN B3
18 Dispatch Clerk...........oooviieenenenen, B3
14 Ultra-heavy Motor Vehicle Driver...... 5. B4
45 Semi-skilled Artisan.........coovvieiinnin B4 R2 166.66 B.5%
49 Storeman (warehouse)......c..ccceveeens B4
50 Vehicle Guard.........cooenninanineenenn 3. B2 R2 588.51 8.5%
41 Security Officar, ll......cccocoviiiiiinnnans 6. B3 R2 157.24
40 Security Officer, H....cococounireerninnie. B3 R2 588.51 8.5%
39 Security Officer, |.....ccoociviviviriinins B4 R2 588.51
51 Custodian......c.eevienane. PO 0, P 5. B4 R3 019.51 8.5%

{1)  Across the board increases of 8.5% on actual wage shall be awarded 1o all employees,
mentionad in grades 1 to 6 above, who were in the employ of an employer prior to 1 March
2017.

1.(c} For the period 1 March 2018 to 28 February 2019 the minimum weekly rate of which wages in
respect of ordinary working hours shall be paid by an employer to his employeses who are engaged In

the under mentioned grades, shall be as follows:

{(iii) TABLE THREE: MINIMUM WAGES AND WAGE INCREASES: GRADES 1TO 6:
Fer the period ending 28 February 2019

1 2 3 4 ] 6
Category Class Grade | Patierson New Across the
Code {{As per the categories as defined in Grade Minimum board

Schedule 2 of the Main Collective Wage per | Increase
Agreement) week
1 General Worker......c.ccceovevvicseniisnin 1. A Band
42 General worker, repair shop............. A Band
3 Packer/Loader, grada f..........ooeenies ABand | R1269.45 8.5%
27 Security guard..........evvvrrierrrieenena. A Band
5 Motorcycle/Molor Tricycle Driver... ... 2. B1
6 Light Motor Vehicle Driver............... Bi1
2 Checker, grade L.....ccooevvririecnnenaens Bt
22 Loader Operator, grade l.........cceen. B1 R1 434.94 B.5%
24 Mobile Hoist Operator, grade l......... B1
46 Packet/Loader, grade I.................. Bi
7 Medium motor vehicle driver 3.
(articulated).....cvieerierraeerererenn i B2
8 Medium Molor Vehicle Driver (rigid)...
44 Artisan Assistant.......covveeesrereenenn. B2
19 Gantry Crane Operalor, grade |........ B2
23 Mobile Hoist Operator, grade I.......... B1 R1 768.59 8.5%
47 Checker, grade ll....c.ccrvrrmrreereeaarnens Bz
2 Loader Cperator, grade l................. B2
20 Gantry Crane Operator, grade li........ B1
26 Storeman (Workshop)..veeeeeveeeesenie. B2
18 Team Leader.......o.vvvueerenmanerinnanins B2
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10 Heavy Motor Vehicle Driver

(articulated)......ccovecrenmmenrinieninin B3
1 Heavy Motor Viehicle Driver (rigid)..... B3 R2 026.87 8.5%
12 Extra-heavy Molor Vehicle Driver

{articulated)........c..ccoiciiniinininiinen B3
13 Extra-heavy Motar Vehicie Driver

1 e s e e B3
18 Dispatch Clerk....ou..ovivvvierenerinerees B3
14 Ultra-heavy Molor Vehicle Driver...... B4
45 Semi-skilled Artisan........covcoieeinnnnnne B4 R2 350.82 8.5%
49 Storeman (warehouse)..........ceceseen B4
50 Vehicle Guard.........ccoerereeremarienens. B2 R2 808.53 8.5%
41 Security Officer, Ill..cc.cc.vvvvivvecennnen B3 R2 340.60
40 Security Officer, H.evooiriinioninnns B3 R2 808.53 8.5%
39 Security Officer, l....iooreiieienniinens P B4 R2 808.53
51 Custodian......cccveuenieeeeeiicaancraranenns B4 R3 276.17 8.5%

(1)

Across lhe board increases of B.5% on actual wage shall be awarded to all employees,
mentioned in grades 7 to 6 above, who were in the employ of an emplqyer prior to 1 March

2018.

1.{d) Extended Bargaining Unit Employees (EBU)

1

()

In accordance with the Main Collective Agreement definition of the Bargaining Unit, as
provided for in clause 56, across the board increases shall apply to the following EBU

employees as follows:

(iv) TABLE ONE: ACROSS THE BOARD INCREASES
For the period ending 28 February 2017

jﬁmployees Across the Board Increase
Current EBU up to Patterson Grading B3 9%
Current EBU Patterson Grading B4 to C1 B%

The across the board increases in table one shall be calculated on actual wage and shall be
awarded to all employees mentioned in the said 1able, who were in the employ of an employer

prior 1o the coming into aperation of the wage schedule.

{v) TABLE TWO: ACROSS THE BOARD INCREASES
For the period ending 28 February 2018

Employees Across the Board Increase
Current EBU up to Patterson Grading B3 8.5%
Current EBU Patlerson Grading B4 1o C1 7.5%
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{3) The across the board increases referred to in table two shall be granted as from 1 March 2017

on aclual wage.

(vi) TABLE THREE: ACROSS THE BOARD INCREASES
For the period ending 28 February 2019

Employees Across the Board Increase
Current EBU up to Patierson Grading B3 8.5%
Current EBU Patlerson Grading B4 1o C1 7.8%

{4) The across the board increases referred to in table three above shall be granted as from 1

March 2018 on actual wage.

1.(e) Extended Bargaining Unit Employses engaged in the Cash-in-Transil Seclor

{1)  Across the board increases

(@) Yearone: Period ending 28 February 2017:

8% in respect of all EBU employees up lo Paterson Grade C1.
(b) Yeariwe: Period ending 28 February 2018: _

() 8% inrespect of all EBU employees up to Paterson Grading B3.

(i)  7.5% in respect of all EBU employees between Paterson Grading B4 to C1.
(c) Yearthree: Period ending 28 February 2018:

{iy B.5% in respect of all EBU employees up to Palersan Grading B3,

(i) 7.5% in respect of all EBU employees between Paterson Grading B4 to C1.

1.(f) The only provisions of this Agreement that shall apply to extended bargaining unit employees shall

be the increases referred to above, the provisions of clause 77 only as from December 2018, clause

54, and schedule 4 item 8 (Wellness Fund).

{2)  Across the board increases shall be granted on actual wages.

2.  Night-shift allowance

{1}  The following night-shift allowances shall be payable to employees for whom minimum wages

are prescribed:

()

Category of Employee

Period: From date of promulgation to
28 February 2017

Employees who perform more than one hour
of night worl

An allowance of R8.11 beyond one hour and R1.63
for every hour in excess thereof; or by a reduction of
ordinary hours of work
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(b)
Category of Employee Period: From 1 March 2017 to 28 February 2018
Employess who perform more than one hour | An allowance of R9.01 beyond one hour and R1.81
of night work for every hour in excess thereof; or by a reduction of
ardinary hours of work
(c) :
Category of Employee Period: From 1 March 2018 to 28 February 2019
Employees who perfarm more than one hour | An allowance of R10.00 beyond one hour and
of night work R2.01 for every hour in excess thereof; or by a
reduclion of ordinary hours of work

3. Consolidated allowance
The consolidated allowance payable in terms of clause 63 (7) Is B100 per month.
4.  Subsistence and Cross Border allowance

The subsislence allowance payable in terms of clause 36 of the Main Agreement, must be pald as

per the schedule hereunder:

(a)

Cross Border Allowance:

Period:; From date of promulgation until

28 Fehruary 2017

{(a) R42.03 for each period of absence outside the borders of the Republic of South Africa
{b) R25.99 for each of the three daily meal intervals during such absence

Subsistence Allowance:

Period: From date of promulgation until 28 February 2017

(a) R30.59 for each period of absence within the borders of the Republic of South Africa
{b) R26.47 for each of the three daily meal intervals during such absence

{b)

Cross Border Allowance;

Period; 1 March 2017 to

28 February 2018

{a) R46.94 for each period of absence outside the borders of the Republic of South Africa
(b} R28.02 for each of the three daily meal intervals during such absence

Subsistence Allowance:

Period: 1 March 2017 to 28 February 2018

(a) R33.11 for each period of absence within the borders of the Republic of South Africa
(b) R28.63 for each of the three daily meal intervals during such absence

c)

Cross Border Allowance;

Period: 1 March 2018 to

28 February 2019 _

{ (a) R52.22 for each period of absence outside the borders of the Republic of South Africa
(b) R32.26 for each of the three dally meal intervals during such absence
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Subsistience Allowance:

Period: 1 March 2018 o 28 February 2018

(a) R36.19 for each period of absence within the borders of the Republic of South Africa
{b) R31.27 for each of the three daily meal intervals during such absence

Mortality and special grants

The mortality and special grants that employess are entitled to receive for each completed year of

service, up to a maximum of 30 years, during which contributions have been received is as follows —

{a) Drivers and security officers, grade | and grade |I: R150,00 per completed contribulion service
year; and

(b) ail other employees: R100,00 per completed contribution service year,

Dangerous Goods Driver Limitation of Hours Allowance

The allowance that must be paid ic Dangerous Goods Drivers in ferms of clause 60 of the Main
Collective Agreement Is:
{a) R76.85 if the client resiricls the driver's hours of work fo 12 hours or less. This amount to be
increased as follows:
(i} VYear 1. (Period ending 28 February 2017)
RB3.54
(i} Year2: (Perlod ending 28 February 2018)
R90.64
(iii) Year 3: (Period ending 28 February 2019)
FH98.34
{b) R49.28 if the client restricts the driver's hours of work to 13 hours or less, but not less than 12,
This amount to be increased as follows:
(i} Year1: {Period ending 28 February 2017)
R53.71
(i) Year2: (Period ending 28 February 2018)
R58.27
(iii} Year 3. (Period ending 28 February 2019)
H63.22
(¢} R27.38 il the client restricts the driver's hours of work to 14 hours or less, but not less than 13.
This amount to be increased as follows:
(i Year1: (Period ending 28 February 2017)
H29.85
(i Year2: (Period ending 28 Fehruary 2018)
R32.38
(iiy Year3: (Period ending 28 February 2019)
R35.13
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7.

Dual Driver Subsistence

(1)

(2)

The dual driver subsistence shall be as follows:

{i)y Year1: (Period 28 February 2017)
R190.00 per day (3 meal allowances of A23.48 each and base portion of R120.00 per
shift}.

(i) Year2: {Period 28 February 2018)
R204.00 per day (3 meal allowances of R25.83 each and base portion of R126.51 per
shift).

(i) Year3: (Period 28 February 2019}
R218.00 per day (3 meal allowances of R27.89 each and base portion of R134.33 per
shift).

(A driver who does not qualify for the standard subsistence aflowance as per clause 36 of the
Main Collective Agreement, will recelve the dilference betwesn the Dual Driver Subsistence
Allowance and the standard subsistence allowance as specifled in clause 36 of the Main

Colleclive Agreement).

Abnormal Leads in Excess of 150 000 kg grading

(1)

@)

3

(4)

The parties will appoint and brief an independent company other than PE Corporate Services
within 30 days after the signing of this agreement, in order to review the grading outcome of
the driver category which relates o operating vehicles wilh a gross vehicle mass of 150 000
kg or more, This process must be concluded prior to 1 March 2016.

The appointed company's grading outcome will be accepted by the parties,

Should the aforementioned outcome confirm PE Corporate’s grading outcome of BS, this will

become effective upon implementation of this Agreement.

Should the appainted company's review conclude thal the applicable driver positions should
be at a higher grade than found by PE Corporate the parties will:

{a) Implement the higher grade upon implementation of this agreement.

(b) The minimum of this new grade will be set al the 25 percentile minimum reflected in

the applicable range.
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9. Petroleum Driver Grading

(1)  The pariies will appoint and brief an independent service provider within 30 days after this
Agreement becoming eflective In terms of the NBCRFLI Constitution, clause 20.4, to grade the
Petroleurn Driver job and must be compleled by no [ater than the expiry of this Agreement.

10. Membership: Provident/Pension Fund

(1)  Every employee for whom minimum wages are prescribed in Schedule 5 of this Collective
Agreement shall at all times be a member of a provident or pension fund which is registered in
terms of the provisions of the Pension Funds Act, 24 of 1856 as amended.

(2)  The non-payment of provident/pension fund contributions deducted by employers is a criminal
offence in terms of the Financial Services Laws Amendment Act, 45 of 2013.

Signed at Johannesburg, for and on behalf of the parties to the Council, this Lk day of
Pugust 2016,

—

M NDLOVU ;

F MEIER
Secretary of the Council

Chairperson of the Council
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ANNEXURE A.1
ANNEXURE A.2
ANNEXURE A3
ANNEXURE A.4
ANNEXURE A.5
ANNEXURE A.6
ANNEXURE A7
ANNEXURE A.8

SCHEDULE 6

PRESCRIBED FORMS

S STATEMENT OF REGISTRATION WITH COUNCIL

e CERTIFICATE OF REGISTRATION

- CERTIFICATE OF SERVICE

c MONTHLY RETURN OF LEVIES AND FUNDS TO COUNCIL
- PRO-RATA ENTITLEMENT ADVICE VOUCHER

S ANNUAL PAYMENT VOUCHER

- NOTICE OF TERMINATION OF EMPLOYMENT

- APPLICATION FOR SICK LEAVE BENEFIT

This'gazetle I5Tal50 avallabie fraa oniline at www.gpwonllne.co.za



STAATSKOERANT, 28 OKTOBER 2016 No. 40385 103

For office use only
Levy No.

Magislerial No.

Province MNEBCRFELEF

Chamber Code L
]

Your Road Frolghl Pariner,

At
Ver. 06/11
ANNEXURE A1
STATEMENT RE REGISTRATION WITH THE NATIONAL BARGAINING COUNCIL FOR THE ROAD FREIGHT
AND LOGISTICS INDUSTRY
Private Bag X69, BRAAMFONTEIN, 2017
Tel. No.; (011) 703-7000 / Fax No.: (011) 339-1380
E-mail: payouts@nberfi.co.za / Webslte: www.nbclri.org.za
Trade name
. " lame of company/trust
Company registration Fax no. { )
no.
Vat registration no. Tel. no. ( }
Banking Details Conlact person
Bank Account no,
Branch Type
Account holders name
E-mail
Postal address Code
Physlical address of
establishmeni
‘agisterial district Province
Full name(s)/partner/trustees/direclors/members Residential address
1. Id. no, * | Tel. no.
Cell no.
2. Id. no. Tel. no.
Cali no,
3. Id. ho. Tel. no.
Cell no.
4, Id. no. Tel. no.
Cell no.
12

Tlits' gazette isalso avallabla free online af Www.gpwonline.co.za
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PARTIGULARS OF OWN FENSION/PROVIDENT FUND (IF APPLICABLE])

Nams of fund

Name of fund administrators

TellFax

Date of inception

Registration no. of fund

S:A.A.8. registration no. of fund

Walling pedod If any before employee may jein the fund

Contribution rate employer % Contribution rale employees %
Registration no. of vehicles-used Gross vehicle mass
Weekly /
Surname & initials of Ld. no's Date Category monthly Trade Union
employees engaged code wage membarship
Business commenced on OFFICEUSE = |
! hereby certify the above Informafion to be corect
1. Date of first contact
2. First Return-Month
3. Provident Fund
4. Employer
Classification
Signature of emplover Date

"This gazetle I5'also available free onlina at www.gpwonline.co.za |
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Annexure A.2
Ver. 06/11

Ceriificate of Registmﬁ@m

ISSUED BY THE

NATIONAL BARGAINING COUNCIL FOR THE ROAD FREIGHT AND LOGISTICS INDUSTRY

This is to Certify

That the undermentioned Person/Firm is duly registered as an Employer with the Road Frelght and Logislics

Bargalning Council in the Magisterial District of ......covvvvivniees
Trading in the Name of ......c..ocoviiiniiniiinn e
Name of Company / FilM..ccuiiiieiciee e sreerenieroes

Full Name / s of Proprietor, Partners, Direclors or Members:

Date of Cornmencement of BUSINESS.......co.cvveuvveiiiinnnresens

Business AdArass........ccveivivvnirisrsnissnerenns T

..................................................................................

31 De Korle Strest

........... L P e NI LI ]

..................................................................

-------------------------------------------------------------------

-------------------------------------------------------------------

...................................................................

.........

...................................................................

.....................................................................

eI, L NATIONAL SECRETARY
NOTE:

{This certificate merely confirms that the

Braamfontein holder is regislerad with the Council as an

JOHANNESBURG Employer and does not indicate any degree of
Competency or Gapability).

NB: in the event of sequesiration, winding up, abandonment of business, transler, commencement of additional business or

change In the type of business, address, ownership or management, such change must be nolified to the Councll within 30 days,

In writing.

WHEN AN EMPLOYER CEASES THANSPORT OPERATIONS, THIS CERTIFICATE MUST BE RETURNED TQ THE COUNCIL,
PRIVATE BAG X69, BRAAMFONTEIN, 2017 TEL: (011) 703-7000 / FAX: (011) 339-1380

Ttiis gazeliais also avallabls free online al www.gpwonline.co.za
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NBCRELS

Your Road Frelght Pnrtnm:.
A3
Ver. 06/11
ANNEXURE A.3
NATIONAL BARGAINING COUNCIL FOR THE ROAD FREIGHT AND LOGISTICS INDUSTRY
Private Bag X69 : 31 De Korte Strest
Braamfontein Braamfontein
Tel. No.: (011) 703-7000 / Fax No.: (011) 339-1380 15 Johannesburg, 2001

E-mail: payouls@nberti.co.za
Website: www.nberfi.org.za

CERTIFICATE OF SERVICE

EMPIOYEI'S TIAME iiiiiiiiiiiiin ittt st rerr et e e s e e s e tee s eners s vassnsmanasnsns s nenetarare e nnre seateasntsbenssstnnnnion
BUSINESS NBIMIE o iiiiiris e caneststessrraesssrsrrusransesssrtasserssstenssnesnsssssnsarssssasaseneensssannnns pevereranenne
BUSINESS BAUIBEE  ciiiiiii i vveirecrirtserreerrrrrerrarerstrsserenrsertrensarererasreassssnnsennrrrsnssnsnnnsetnsens . R

......................................................................................................................

Tolephone NMD. v ceerrererenr e resreranensemn

EMPIOYEE'S NBIME  Liiiiiiiiiiii ey e s s s 1011 s0 s e s 44000 b00e s asambeeraranaaeeaneeassraennssrensnnnasne
EMPIOYEE'S BUUINESS  .cveeciriiicieir e cereerrerenesersraeraesnsssasesusrateertnssrnresrseansresssonianssisisssansesssnceressnsnnnns
Idenlily no/REL NO. iiiiriircerrris e s ae U.LF. sefial N0, ....ccerveemiiirenrenanies Ty veseaseanny
Date service cOMMENCEd . .cicoiviierrrrienvimerirsisreisessserrrenossessssnns

Date serviceterminated = ..overiinnines OO0 OO COOCIBECO0

<« Reasons for termination of services

PrEviOUS BIMPIOYEr iiiiveiirererrrersiirstesnsnerrsssesseseseseeessssasarssssasesoresssesssnessssnnscosnres vrsaevenseses Paseraeesend

Employer's Signature

¢ Insert numerals only of relevant headings, viz. 1. Resignation 2. Reduction of staff 3. Other

[ThE gazatts §8lso avallable free online at wiw.gpwonline.co.za"
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NBCRFLE

Your Road Frolght Partrer.

A5
Ver. 06/11

ANNEXURE A.5
NATIONAL BARGAINING COUNCIL FOR THE ROAD FREIGHT AND LOGISTICS INDUSTRY
PRO RATA ENTITLEMENT ADVICE VOUCHER

31 De Korta Strast Privale Bag X69
Braamfontein, Johannesburg Braamfontein
Online: www,nberionline.org.za Tel.: (011) 703-7000
Wehsite: www.nbeilt.ora.za Fax: (011) 339-1380

1. For Council records |:| or Employee’s payment voucher D Mark appropriate biock “x”

2, FUll NamEes OF BIMIPIOYEE ......oviviriiimire s esreraseresssserasssnassssssnsssssssasssserss ssessssn sessassssorstesssmsasssssranssasesesssasns sirsesmsnsnenssens
3. Identity NO. oveviri et 4. Computer No.
5. CIotK NO. ....eeiiiiiiictirrcrneeseereraemersessseennes B, OCcUPALION ....ccveeeric ittt st rees

7. No. of days applied for

8. Sewvice Period  From ........... T OO TS R e B
To be paid directly inio bank account in employee’s own name, please supply details:
Bank Name
Type of Account Current Savings E] Transmission E
Branch Name
Branch Code | Account No. I I
8 NB.
8.1. Monles held by Councll, {0 the credit of this employae, shall be paid direclly to the employes within 4 weeks aftar
tarmination of service. .
9.2. Please Indicale if termination of service Is dus lo relrenchment. YasD No D

9.3, Ploase nole a Company stamp mtst appear on gll applications.

9.4, Forward original together with any outstanding leave pay, haliday pay bonus and sick fund contributions to the Gouncil.
9.5, Employer relains one copy for recortls.

9.6, Hand one copy {o amployse.

{/ We certify that the above mentioned dstalls are true and correct.

Sicpaiurs of smpiover or duy Stamp of Company

authorised representative

“This gazelle Is afso avallable free onliﬁ'a*.éfiwwy;gﬂqnﬂpa_.cq:z_a :




STAATSKOERANT, 28 OKTOBER 2016 No. 40385 109

s ‘:"1"‘--

(&7

NBCRFLE

Your Road Frafght Partner.
A6
Ver, 06/11
ANNEXURE A.G
NATIONAL BARGAINING COUNCIL FOR THE ROAD FREIGHT AND LOGISTICS INDUSTRY
ANNUAL PAYMENT VOUCHER
31 De Korle Street Privale Bag X69
Braamfontein, Johannesburg Braamfonteln
Online: www.nbcrfionline.org.za Tel.: (011) 703-7000
Website: www.nberfi.org.za Fax: (011) 339-1380

1. ForCounclirecords ] or Employee's payment voucher |:| Mark appropriate block “x”

2. Fult Names and SUmame of BMPIOYEE ... ..viuiuic it sbsrsns s s smsse e s sasnsassasssssss e es seatr s nes s nbs b rapanassns o
3. 1dentily NO. .o e vensrcisnacsosrsenssnmennans 4. Computer No. I
5. ClockNo. .ot s e 6. OCCUPALION oottt s e e vrs s srsesrvesrssesssns '
Total Days
Accruaed
7. State month during which leave Is usually due / will be due ......cccovveeveevvccainn

8, 1/Woe cerlify that the abovementioned employee is still in my / our service and qualifies for
annual leave which has been granled for the period

9. To be paid directly into bank account in employee's own name, please supply detalls:

Bank Name

Type ol Accounl Current LT_J Savings EI Transmission IE]

Branch Name

Branch Code Account No.

I/ We cerlify that the above mentioned detalls are true and correct,

Stamp of Company

..........................................

Signalure of employer or duly
authorised representative

THig gazettd’ls also availablé frae online al www.gpwonline.cc.za
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NBCRFLS

Your Road Fralghl Pariner.
A7
Ver. 06/11

ANNEXURE A.7
NATIONAL BARGAINING COUNCIL FOR THE ROAD FREIGHT AND LOGISTICS INDUSTRY

Private Bag X869, Braamfontein, 2017, Tel. (011) 703-7000 / Fax. (011) 339-1380

E-Mail: payouls@nberfi.co.za
Website: www.nberfi,org.za

NOTICE OF TERMINATION OF EMPLOYMENT
{In terms of clause 40 of the Agreement)

EMPIOYEE ittt et ettt s ran e DOODEO U O E OO OO OO aDEiOC0C OO0

Address e S S ——— ennnnneseeereones vereerans

{ hersby tender ............... week's nolice o lerminate my / your employment on ......ccccovveeieierinnnennnns

Date .......... — e S revennans e e e
Signature

Full names of employee ...covevivmivsinrirnnnne rireenas ROV Identity no. ....... erresenrersisaennearraanes

-----------------------------------

Signature of recipient

Original o be forwarded to the National Secretary of the Bargaining Council, Private Bag X&9,
Braamfontein, 2017, within 24 hours. Duplicate to be kept by employar.

THiS Gazetle 1S 815G avallable free oniing at www.gpwonline.co.2a |
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NBCRFLY

Your Rood Freight Partner.

A8
Ver. 06/11
ANNEXURE A.8
NATIONAL BARGAINING COUNCIL FOR THE ROAD FREIGHT AND LOGISTICS INDUSTRY
’ APPLICATION FOR SICIKK LEAVE BENEFIT
31 De Korte Street Private Bag X69
Braamfontein, Johanneshurg, 2001 Braamfontein, 2017
Tel. No, (011) 703-7000/ Fax No. {011) 339-1380 E-mail: payouts@nbcili.co.za
Wehsite: www.nbcrfi.org.za
1. Full names of employee .......cococeeiiiiiiiiiniic e 2 ldentity No. ..ooeenieirinciieniiecceen,
3. Clock No. .eveirieriens T T OO 4, Compuler No. ....evvviicviniiiiinannes
5. Period of absence from work ......c.ciieenieens S tOesea— COnCEoOCo0 . Inclusive
8. Period of absence by doctor as per sick note ......ociiciiiiicinnnd 10 i e S Inclusive
7. Did injury occur on duly? Yes I:I

No |:|

If to be paid directly into bank account in employee's own name, please supply details:

Bank Name :
Type of Account Current| 1 Savings I_a—l Transmission 3
Branch Name

Branch Code Account No.

1/ We certify that the above mentioned details are true and correct.

T E Y T T L T P PR RN T T ATy TR

Signature

N.B Stamp of Company
Original doctor’s note must he attached to this application.

This gazetie’ls also available froe onilne al www.gpwoniline.co.za.
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SCHEDULE 7

EXTENDED BARGAINING UNIT EMPLOYEES

Class Grade | Class Grade

Receplionist.........ccoooeivervrereerinsennsersernnuennn B1 | Assistant / Junfor Controller................. B3/4

Chemical Cleaners...........vocvrvvnimrerierenreseens 81

Administration / Clerk Grade l..........coveeeuennnne Bi

Storage Co-ordinators / Administrator............ B2 Personal Assistant......coccvvererrerarcenerie B4

Data Capturer......cceeeerveieercvininnvrieniinsiinnnn B2 H/R Clerk / Administralor.......oovvuverennnne B4

Administrator / Clerk Grade I........cocoveeieneee Operations Administralor........cceeieeene. B4
Fleet / Transport Administrator............. B4
IT Adminisirator / Help Desk................ B4
Team Leaders Generic, supervising B3
and lower positions.........ccoeeeeveeievnnnn. B4
Administrator / Clerk Grade 4............... 84

Dehriel/ DC/ POD Clerk......c.ccoccciirierinnecnnns B3 Branch Administrator.........cce.eevniveeennn. ci

Financial Clerk / Administrators, including Driver TrainNer.....cocceeverrvenvemrerensesneren C1

Debtors, Credilors, General Ledger and

Cashbook Clerks........ccvvveiviniiiiirmniccneesreens B3

Payroll Clerk / Administrator.......cccveeeevreeineene B3

Planning Clerk / Workshop / Technical

AdMINISITAEOr. coeeieviierievriie trreerrerserseeerrecenens B3

Administrator: Tracking.......coecvevrveervrreersnnens B3

Warehouse Clerk / Administrator................... B3

Administrator / Clerk Grade lll....................... B3

Ttiis gazetiais also avallalila free oniing al www.gpwonline.co.za
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WARNING!!]

To all suppliers and potential suppliers of goods to the
Government Printing Works

The Government Printing Works would like to warn members of the public
against an organised syndicate(s) scamming unsuspecting members of the
public and claiming to act on behalf of the Government Printing Works.

One of the ways in which the syndicate operates is by requesting quotations for
various goods and services on a quotation form with the logo of the
Government Printing Works. Once the official order is placed the syndicate
requesting upfront payment before delivery will take place. Once the upfront
payment is done the syndicate do not deliver the goods and service provider
then expect payment from Government Printing Works.

Government Printing Works condemns such illegal activities and encourages
service providers to confirm the legitimacy of purchase orders with GPW SCM,
prior to processing and delivery of goods.

To confirm the legitimacy of purchase orders, please contact:

Renny Chetty (012) 748-6375 (Renny.Chetty @ gpw.gov.za),

Anna-Marie du Toit ((12) 748-6292 (Anna-Marie.DuToit@gpw.gov.za) and

Siraj Rizvi (012) 748-6380 (Siraj.Rizvi@ gpw.gov.za)

This gazette Is also available free online at www.gpwonline.co.za



116 No. 40385 GOVERNMENT GAZETTE, 28 OCTOBER 2016

Printed by and obtainable from the Government Printer, Bosman Street, Private Bag X85, Pratoria, 0001
Contact Centre Tel: 012-748 6200. eMail: info.egazette@gpw.gov.za
Publications: Tel: (012) 748 6053, 748 6061, 748 6065

_"ﬁ'\is gazette is also avallable free orine al'mmﬂ“




